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NOTE: Items listed on the consent agenda are considered routine and may be enacted by one motion.  Any item may be 

removed for discussion and possible action, and made a part of the regular agenda at the request of a Board member(s). 

 
  
1. BUDGET MATTERS  

 

A. Auditor / Controller:  Approval to setup new department and transfer appropriation for 

new department for General Fund Operating Transfer per Audit.   

 

 

2. TAX MATTERS None  

 

 

3. RESOLUTIONS  

 

A. Administrative Agency:  Approval of a resolution relative to Salaries and Fringe 

 Benefits for Confidential Employees that are being offered the option of a reduced work 

 schedule (voluntary reduction of hours) of 156.6 hours per month for the 2014/2015 

 fiscal year as follows: 

 Employees may work a 36 hour workweek. 

 Employees may work 72 hours every two weeks (40 hours one week and 32 hours 

the next week). 

 Employee’s seniority, benefits and leave accruals will not be affected.  

 Overtime will be accrued for any hours worked over 40 hours in a workweek.  

B. Administrative Agency:  Approval of a resolution relative to Salaries and Fringe 

 Benefits for Mid-Management Employees that are being offered the option of a reduced 

 work schedule (voluntary reduction of hours) of 156.6 hours per month for the 

 2014/2015 fiscal year as follows: 

 Employees may work a 36 hour workweek. 

 Employees may work 72 hours every two weeks (40 hours one week and 32 hours 

the next week). 

 Employee’s seniority, benefits and leave accruals will not be affected.  

 Overtime will be accrued for any hours worked over 40 hours in a workweek.  

C. Administrative Agency:  Approval of a resolution relative to Salaries and Fringe 

 Benefits for Management Employees that are being offered the option of a reduced work 

 schedule (voluntary reduction of hours) of 156.6 hours per month for the 2014/2015 

 fiscal year as follows: 

 Employees may work a 36 hour workweek. 

 Employees may work 72 hours every two weeks (40 hours one week and 32 hours 

the next week). 

 Employee’s seniority, benefits and leave accruals will not be affected.  

 Overtime will be accrued for any hours worked over 40 hours in a workweek.  
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4. AGREEMENTS  

 

A. Auditor / Controller:  Approval of an agreement for Expenditure and Accounting for 

County Funds between Amador County and the Native Sons of the Golden West, 

Excelsior Parlor #31 for the Annual Fishing Derby.  

B. Administrative Agency:  Approval of an agreement for Consultant Services between the 

County of Amador and Emanuels Jones and Associates that will provide assistance on 

legislation and state agency matters.   

 

 

5. ORDINANCES None 

 

 

6. MISCELLANEOUS APPOINTMENTS/RESIGNATIONS  

 

A. Commission on Aging:  Approval of the appointment of Ms. Joan F. Von Der Heiden as 

a Member-at-Large to the subject Board for a term of three (3) years that will end on 

6/9/2017.    

 

 

7. MISCELLANEOUS       

 

A. Health and Human Services:  Approval of a request to fill the position of Deputy 

 Conservator/Guardian/Administrator due to employee taking advantage of Early 

 Retirement Incentive.  

B. Health and Human Services:  Approval of a request to fill a position of Eligibility 

 Worker I due to employee taking advantage of the Early Retirement Incentive.  

C. Health and Human Services:  Approval of a request to fill three (3) positions in Social 

 Services due to employees taking advantage of Early Retirement Incentive.  These are 

 Merit Systems positions and must be hired through the Merit Systems Process.  

 Staff Services Analyst I  

 Eligibility Worker I 

 Social Service Aide (CPS)  

D. Health and Human Services:  Approval of a request to fill the position of an Outreach 

 Specialist that will be vacated due to Early Retirement Incentive. The position is 

 responsible for program activities that are required to meet local objectives for several 

 Public Health mandated programs. 

E. Health and Human Services:  Approval of a request to fill the position of Behavioral 

 Health Care Counselor (Alcohol & Drug Services) due to employee taking advantage of 

 Early Retirement Incentive. 

F. Health and Human Services:  Approval of a request to fill the position of Behavioral 

 Health Care Supervisor (Alcohol & Drug Services) due to employee taking advantage of 

 Early Retirement Incentive.  

G. District Attorney:  Approval of a request to fill a position of Legal Secretary I-II  due 

 to the County’s recent Early Retirement Incentive.  

H. Administrative Agency:  Approval of an Early Retirement Incentive for Alana Mitchell. 

I.  Administrative Agency: Approval of an Early Retirement Incentive for various 

 employees. 
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8. GENERAL CORRESPONDENCE   

 

A. Application for Alcoholic Beverage License dated May 27, 2014 for Debra K. Dunn, The 

Country Store located at 16146 Main Street, Volcano, CA 95689-0156. 

B. Application for Alcoholic Beverage License dated May 28, 2014 for Irma Bravo Vazquez 

located at 11310 Prospect Drive, #50, Jackson, CA 95642. 

C. Application for Alcoholic Beverage for Bella Victoria Vineyards, LLC located at 16920 

Greilich Road, Plymouth, CA 95669-9732.  

D. Memorandum from the Environmental Health Department relative to a recap of activity 

during May 2014 totaling $ 10,070.40. 

E. Memorandum from the Building Department relative to a recap of activity during May 

2014 totaling $30,919.43.   

F. Letter from the State Office of Historic Preservation Department of Parks and Recreation 

relative to a meeting scheduled on August 1, 2014 to consider and take action on the 

nomination of CW Swain House to the National Register of Historic Places.  If you have 

any questions regarding the meeting, please call the Registration Unit (916) 445-7008.   

G. Auditor’s check register dated May 27, 2014 totaling $412,346.52. 

H. Auditor’s check register dated June 3, 2014 totaling $693,384.15. 

  


