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Board of Supervisors Agenda Item Report

Submitting Department: Public Health
Meeting Date: April 14, 2026

SUBJECT
Approval of the Memorandum of Understanding (MOU) for the Amador Community Health
Improvement Collaborative Program (ACHIC)

Recommendation:
Approval of this Memorandum of Understanding (MOU) between Amador County and Sutter Amador
Hospital for the Amador Community Health Improvement Collaborative Program (ACHIC)

4/5 vote required:
No

Distribution Instructions:
Please return signed packet to Claudia Peebles at Public Health

ATTACHMENTS
•   ACHIC MEMO SIGNED 4.07.2026.pdf
•   ACHI MOU 4.07.26.pdf
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MEMORANDUM OF UNDERSTANDING
REGARDING GRANT FUNDS

Between

_____________________________________________

and

Sutter Amador Hospital

This Memorandum of Understanding (“MOU”) dated January 1, 2026 (“Effective Date”) is 
by and between ____________________________________________________ (“Grantee”), 
a county government, and Sutter Valley Hospitals, a California nonprofit public benefit 
corporation, doing business as Sutter Amador Hospital (“Grantor(s)”).

RECITALS

WHEREAS, Grantor operates a general acute care hospital located in Jackson, California, and 
in conjunction therewith works to further its charitable mission of enhancing the well-being of 
people in the communities it services. 

WHEREAS, Grantee is a county government provider of Amador Community Health 
Improvement Collaborative Program services in the community. 

NOW, THEREFORE, the parties agree as follows:

1. Acceptance of Grant.  The conditions set forth in this MOU are deemed to be agreed
to by the Grantee if the Grantee accepts any funds from Grantor.  No payments will be released
until a signed copy of the MOU is returned to Grantor.

2. Contacts.  Each respective party designates the following person to serve as primary
contact for this MOU.

Grantee Contact:

Organization: County of Amador, Amador County Public Health 

Name: Joanne Hasson

Title: Director

Physical Address: 10877 Conductor Blvd., Suite 400, Sutter Creek, CA 95685

Email Address: jhasson@amadorcounty.gov

Grantor Contact:
Sutter Health Community Health
Maria Segoviano, Manager, Community Health
Maria.Segoviano@sutterhealth.org

Page 1 of 7Page 1 of 7

453



{01797447 v.2}{01797447 v.2}

3. Grant Purpose.  Grantor shall award Grantee a grant to be used for the following
(collectively, the “Grant Purpose”):

Program Name: Amador Community Health Improvement Collaborative Program 

Program Summary: Grantee operates the following program (the “Program”) which shall be 
supported by the funding under this MOU:

ACHIC’s structure is designed to promote strategic, results-oriented collaboration. In our first 
year, ACHIC selected one health priority area identified through local assessments. Our efforts 
focused on food insecurity, addressed through the successful Feeding Amador County Together 
(FACT) campaign, which unified partner messaging and reduced stigma around accessing food 
assistance.  For the upcoming year, ACHIC will continue to address identified community health 
priorities by convening diverse stakeholders—including public health, healthcare providers, and 
community-based organizations—to design and implement measurable, locally driven solutions.  
The requested administrative support will be responsible for:  · Coordinating ACHIC meetings 
and maintaining communication between partners  · Recording and distributing meeting minutes 
and tracking action items  · Assisting with the development of partner toolkits and outreach 
materials  · Ensuring timely follow-up and accountability across workgroups  · Supporting data 
collection and reporting for evaluation and grant requirements  This administrative position is 
essential to maintain the collaborative’s operational capacity and ensure that workgroups are 
well-supported to achieve meaningful outcomes.

Grant Objectives (the “Grant Objectives”):

Objective 1: Enhance coordination and communication among ACHIC members and partner 
agencies. Objective 2: Support effective implementation of one community health initiative 
per calendar year. Objective 3: Facilitate accountability and progress tracking across 
multiple partners and workgroups. Objective 4: Ensure sustainability of ACHIC’s structure by 
strengthening administrative infrastructure. Objective 5: Promote measurable community health 
improvements through focused, collaborative action.

4. Grant Funds.  Grantor shall award Grantee the amount of $26,000.00 to be used for the
Grant Purpose (“Grant Funds”).

5. Payment Schedule.  Grantor agrees to pay Grantee the Grant Funds pursuant to the
following payment schedule; provided, however, that no payment amount shall be due from
Grantor until and unless this MOU has been fully executed by authorized representatives of each
party:

Twenty-Six Thousand Dollars ($26,000.00) due on or before March 31, 2026

6. Grant Period; Termination.  The term of this MOU will be from the Effective Date
through 12/31/2026 (“Grant Period”). Notwithstanding the foregoing, Grantor shall have the
right to terminate this MOU (including any outstanding, prospective grant payments) at any time,
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with or without cause, by providing at least sixty (60) days’ prior written notice to Grantee.

7. Reporting Requirements.  Grantor wants to know about Grantee’s accomplishments
toward achieving the Grant Purpose and Grant Objectives, including changes that may have been
made in objectives or in the strategy for accomplishing them, and problems encountered and
whether and how they have been resolved.  Grantee shall follow the reporting guidelines set forth
at Exhibit A (Reporting Requirements). Grantee’s failure to follow the reporting requirements
may result in Grantor’s immediate termination of this MOU (including any outstanding,
prospective grant payments.)

8. Publicity.  Grantor is committed to improving the health of our community by supporting
health programming by local grassroots and public agencies.  Grantee will acknowledge Grantor
as a support organization on all published materials related to the subject matter of the grant
award. Grantee grants to Grantor the right and license to use Grantee’s name, logos, photos and
other similar information.  Grantee will submit copies of all such publicity with Grantee’s semi-
annual and annual reports described in Section 7 (Reporting Requirements).  Any statement
about Grantor’s policies or staff must be cleared in advance with the Grantor’s contact person
listed in Section 2 (Contacts). Grantee may not misrepresent the extent of the partnership
between Grantor and Grantee to the public.  Any such misrepresentation permits Grantor to
terminate the Grant Agreement with immediate effect (including any outstanding, prospective
grant payments).

9. Budget and Use of Funds.  Grant Funds, including any interest earned on Grant Funds,
must be used by the Grantee for the Grant Purpose defined in Section 3 above. Any significant
changes within the final budget (i.e. greater than 10% of total grant amount) must be approved
in advance by Grantor. Per IRS guidelines for community benefit reporting, please consider our
contribution to your organization to be a donation that is restricted for use in carrying out your
important community benefit work to serve poor and/or underserved populations by addressing
one or more of the significant local community health needs. Grant Funds may not be used to
purchase healthcare services from Grantor.

10. Reversion of Funds.  Grantee shall return to Grantor any Grant Funds not expended for
the Grant Purpose as described above by the completion of the Grant Period, unless the parties
enter into an extension of the Grant Period.

11. Audit.  Grantor reserves the right to conduct an audit of Grant Funds including Grantee’s
Program budget and expenditures as they relate to the grant, if Grantor deems an audit to be
appropriate and necessary in its sole discretion.

12. Collaboration and Communication.  The parties agree to communicate and collaborate
on an as-needed basis, as mutually scheduled from time to time between the primary contacts
listed in Section 2.

13. Indemnification.  In accepting a grant from Grantor, Grantee hereby irrevocably
and unconditionally agrees, to the fullest extent permitted by law, to defend, indemnify
and hold harmless Grantor and its affiliates, and its and their officers, directors, employees,
representatives, agents, successors and assigns from and against any and all claims, liabilities,
losses, and expenses (including reasonable attorneys’ fees) directly, indirectly, wholly or partially
arising from or in connection with any act or omission of the Grantee, its employees, contractors,
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or agents, in applying for or accepting such grant, in expending or applying the funds furnished 
pursuant to such grant or in carrying out the program or project to be funded or financed by such 
grant, except to the extent that such claims, liabilities, losses or expenses result directly from any 
act or omission of Grantor, its officers, directors, employees or agents. 

14. Governing Law.  This MOU shall be governed by, and construed and enforced in
accordance with, the laws of the State of California without regard to any conflicts of law
principles or rules that would invoke or impose the laws of any other State or jurisdiction.

15. Dispute Resolution.  Any dispute arising out of or in connection with this MOU will be
referred to and definitively resolved by binding arbitration pursuant to the California Code of
Civil Procedure Section 1280, et seq., administered in accordance with the Streamlined Rules of
Judicial Arbitration and Mediation Service (JAMS) applicable to commercial arbitrations.  The
place of arbitration will be Sacramento, California.  The judgment of the arbitration tribunal will
be accompanied by a written statement of the basis for such judgment and may be enforced by
any court having proper jurisdiction.  The provisions of this Section will not preclude the parties
from seeking equitable remedies in aid of arbitration from a court of appropriate jurisdiction, and
will survive the termination of this MOU.

16. Notices.  All written notices to be given in connection with this MOU will be sufficient
if sent by certified or registered mail, postage prepaid or by national overnight delivery service
addressed to the party entitled to receive such notice at the address specified by such party in
Section 2 (Contacts).  For notices to Grantor, Grantee shall send a courtesy copy to:  Sutter
Health Legal and Risk Services, Attn: VP - Legal Operations, 2200 River Plaza Drive, 3d Fl,
Sacramento, CA 95833. Either party may from time to time change its address for purpose of
receipt of notice by a notice delivered in compliance with this subsection.

17. No Waiver.  No waiver of a breach of any provision of this MOU may be construed as
a waiver of any breach of any other provision.  To be effective, a waiver must be in writing.  No
single waiver may be treated as an ongoing waiver unless expressly agreed in writing.

18. Severability.  If any provision contained in this MOU is held to be unenforceable by an
arbitrator or a court of law or equity, this MOU shall be construed as if such provision did not
exist and the non-enforceability of such provision shall not be held to render any other provision
or provisions of this MOU unenforceable.
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19. Entire Agreement and Modification. This MOU and its Recitals and Exhibits constitute
the entire agreement of the parties and such are intended as a complete and exclusive statement
of the promises, representations, negotiations, discussions, and other agreements that may have
been made in connection with the subject matter hereof.  Unless otherwise expressly authorized
by the terms of this MOU, no modification or amendment to this MOU shall be binding upon the
parties unless the same is in writing and signed by both parties.

20. No Third Party Beneficiary.  Nothing contained in this MOU is intended nor shall it be
construed to create rights running to the benefit of third parties.

21. Counterparts.  This MOU may be executed in counterparts, each of which will be
deemed an original and all of which together will constitute one and the same instrument.  A
photocopy, scanned, or electronically signed version of the executed MOU may be used as if it
were the original MOU.

22. Signatures.  By their signatures below, each of the signatories to this MOU represent
that they have the authority to execute this MOU and to bind the party on whose behalf their
execution is made.  Please sign and return this MOU to sutteradmin@lpc-associates.com.

[Signatures on the following page]
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have executed MOU on the dates set forth below to be 
effective as of the Effective Date.

GRANTEE: 

Signature: _______________________________       ________________________
Name: __________________________________		 Date
Title: ___________________________________	

GRANTOR:

Signature: _______________________________               ________________________
Name:  Keri Thomas						  Date
Title:    Vice President, External Affairs 
             Sutter Health	
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EXHIBIT A
REPORTING GUIDELINES 

Program Data Reporting
Grantor works with LPC Consulting Associates (LPC) to support Community Health Investment partners 
with collecting and submitting their program data as part of the grant requirements. This data is used 
to learn about the reach and accomplishments of funded community benefit programs across the Sutter 
Health region. Examples of the information partners are asked to report include:

•     Type and number of services provided
•     Number of clients connected with other resources in the community
•     Client outcomes
•     Narrative outcomes related to program impact, challenges, and client stories
•     For FQHCs: how the donation has contributed meaningfully to Grantee’s ability to maintain     
or increase the availability, or enhance the quality, of services provided to a medically 
underserved population.

Reporting Timeline
Grantor requests that Grantee submit its program data twice per year. The Mid-Year Report, which covers 
January-June, is due in July. The Year-End Report, which covers January-December, is due in January. 
For Grantees using grant funds to operate programs within a Sutter Health hospital, Grantee is required 
to submit program data on a quarterly basis. Detailed guidelines will be emailed to partners prior to each 
reporting period.

Reporting System (Reporting Form)
Grantor uses a fillable reporting form to collect partner data. You will receive an email with the reporting 
form and will submit your Semi-Annual Reports by completing the following steps:

1. Download the reporting form and save it to your computer. Note: If you are reporting for multiple
programs or multiple counties, please complete a separate form for each program and/or county.

2. Open the reporting form and enter information into the fillable fields.
3. Save the form as you go, so you do not lose any entered information.
4. Once your form is complete, email the completed reporting form to LPC at sutter@lpc-associates.

com.

Technical Assistance
LPC can arrange a short call with you (or another member of your organization) to walk through the 
reporting form together and answer any questions you may have about the reporting requirements. For 
reporting assistance, please email sutter@lpc-associates.com.

Financial Reporting
By December 31st of each year contracted, please submit a Financial Summary report, if any Grantor 
Community Benefit funds remain unspent, to:
Maria Segoviano, Manager, Community Health
Maria.Segoviano@sutterhealth.org
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Board of Supervisors Agenda Item Report

Submitting Department: Public Health
Meeting Date: April 14, 2026

SUBJECT
Approval of the Memorandum of Understanding (MOU) for Healthy Start, Safe Future a partnership
between Amador County Public Health and Sutter Amador Hospital.

Recommendation:
Approval of the Memorandum of Understanding (MOU) for Healthy Start, Safe Future a partnership
between Amador County Public Health and Sutter Amador Hospital.

4/5 vote required:
No

Distribution Instructions:
Please return signed packet to Claudia Peebles at Public Health

ATTACHMENTS
•   HEALTHY START - SAFE FUTURE MEMO SIGNED 4.07.26.pdf
•   HEALTHY START - SAFE FUTURE MOU 4.7.26.pdf
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MEMORANDUM OF UNDERSTANDING
REGARDING GRANT FUNDS

Between

_____________________________________________

and

Sutter Amador Hospital

This Memorandum of Understanding (“MOU”) dated January 1, 2026 (“Effective Date”) is 
by and between ____________________________________________________ (“Grantee”), 
a California nonprofit benefit corporation, and Sutter Valley Hospitals, a California nonprofit 
public benefit corporation, doing business as Sutter Amador Hospital (“Grantor(s)”).

RECITALS

WHEREAS, Grantor operates a general acute care hospital located in Jackson, California, and 
in conjunction therewith works to further its charitable mission of enhancing the well-being of 
people in the communities it services. 

WHEREAS, Grantee is a county government provider of _____________________________ 
services in the community. 

NOW, THEREFORE, the parties agree as follows:

1. Acceptance of Grant.  The conditions set forth in this MOU are deemed to be agreed
to by the Grantee if the Grantee accepts any funds from Grantor.  No payments will be released
until a signed copy of the MOU is returned to Grantor.

2. Contacts.  Each respective party designates the following person to serve as primary
contact for this MOU.

Grantee Contact:

Organization: __________________________________________________

Name: __________________________________________________

Title: ___________________________________________________

Physical Address: _________________________________________

Email Address: ___________________________________________

Grantor Contact:
Sutter Health Community Health
Maria Segoviano, Manager, Community Health
Maria.Segoviano@sutterhealth.org
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3.	 Grant Purpose.  Grantor shall award Grantee a grant to be used for the following 
(collectively, the “Grant Purpose”):

Program Name: ___________________________________________________________ 

Program Summary: Grantee operates the following program (the “Program”) which shall be 
supported by the funding under this MOU:

Healthy Start, Safe Future is a year-round injury prevention and health promotion program 
serving underserved children and adults across Amador County. It focuses on three key areas: 
safe sleep and oral health.  The program targets adults (18+), including parents, caregivers, 
and young adults—especially those in need of health education—as well as children and youth 
(0–17), including infants, toddlers, and at-risk youth.  Key activities include: • Safe Sleep: 
Distribution of 50 Pack and Plays, sleep sacs, “Back to Sleep” magnets, conduct educational 
sessions, and safety signage in public spaces. • Oral Health: 800 oral health kits for all ages and 
educational materials distributed through schools, clinics, and community-based organizations. • 
Activities begin in January 2026 and will continue year-round. Services will be delivered county-
wide via schools, clinics, libraries, and partner organizations. • Led by Amador County Public 
Health (ACPH) in collaboration with community partners, the program includes a dedicated 
coordinator and is designed for sustainability through infrastructure, partnerships, and ongoing 
community engagement.

Grant Objectives (the “Grant Objectives”):

Objective 1: Improve safe sleep practices among families by distributing 50 Pack and Plays 
(safe sleep areas), sleep sacs, “Back to Sleep” magnets, conducting educational campaigns, and 
delivering 4 safe sleep education sessions to at least 40 adult caregivers annually. Objective 2: 
Increase oral hygiene awareness and access by distributing 800 age-appropriate oral health kits 
to both adults and children and delivering education through 10 outreach events annually.

4.	 Grant Funds.  Grantor shall award Grantee the amount of $60,000.00 to be used for the 
Grant Purpose (“Grant Funds”).  

5.	 Payment Schedule.  Grantor agrees to pay Grantee the Grant Funds pursuant to the 
following payment schedule; provided, however, that no payment amount shall be due from 
Grantor until and unless this MOU has been fully executed by authorized representatives of each 
party:

Sixty Thousand Dollars ($60,000.00) due on or before March 31, 2026

6.	 Grant Period; Termination.  The term of this MOU will be from the Effective Date 
through 12/31/2026 (“Grant Period”). Notwithstanding the foregoing, Grantor shall have the 
right to terminate this MOU (including any outstanding, prospective grant payments) at any time, 
with or without cause, by providing at least sixty (60) days’ prior written notice to Grantee.
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7.	 Reporting Requirements.  Grantor wants to know about Grantee’s accomplishments 
toward achieving the Grant Purpose and Grant Objectives, including changes that may have been 
made in objectives or in the strategy for accomplishing them, and problems encountered and 
whether and how they have been resolved.  Grantee shall follow the reporting guidelines set forth 
at Exhibit A (Reporting Requirements). Grantee’s failure to follow the reporting requirements 
may result in Grantor’s immediate termination of this MOU (including any outstanding, 
prospective grant payments.)

8.	 Publicity.  Grantor is committed to improving the health of our community by supporting 
health programming by local grassroots and public agencies.  Grantee will acknowledge Grantor 
as a support organization on all published materials related to the subject matter of the grant 
award. Grantee grants to Grantor the right and license to use Grantee’s name, logos, photos and 
other similar information.  Grantee will submit copies of all such publicity with Grantee’s semi-
annual and annual reports described in Section 7 (Reporting Requirements).  Any statement 
about Grantor’s policies or staff must be cleared in advance with the Grantor’s contact person 
listed in Section 2 (Contacts). Grantee may not misrepresent the extent of the partnership 
between Grantor and Grantee to the public.  Any such misrepresentation permits Grantor to 
terminate the Grant Agreement with immediate effect (including any outstanding, prospective 
grant payments).

9.	 Budget and Use of Funds.  Grant Funds, including any interest earned on Grant Funds, 
must be used by the Grantee for the Grant Purpose defined in Section 3 above. Any significant 
changes within the final budget (i.e. greater than 10% of total grant amount) must be approved 
in advance by Grantor. Per IRS guidelines for community benefit reporting, please consider our 
contribution to your organization to be a donation that is restricted for use in carrying out your 
important community benefit work to serve poor and/or underserved populations by addressing 
one or more of the significant local community health needs. Grant Funds may not be used to 
purchase healthcare services from Grantor.

10.	 Reversion of Funds.  Grantee shall return to Grantor any Grant Funds not expended for 
the Grant Purpose as described above by the completion of the Grant Period, unless the parties 
enter into an extension of the Grant Period.

11.	 Audit.  Grantor reserves the right to conduct an audit of Grant Funds including Grantee’s 
Program budget and expenditures as they relate to the grant, if Grantor deems an audit to be 
appropriate and necessary in its sole discretion.

12.	 Collaboration and Communication.  The parties agree to communicate and collaborate 
on an as-needed basis, as mutually scheduled from time to time between the primary contacts 
listed in Section 2.

13.	 Indemnification.  In accepting a grant from Grantor, Grantee hereby irrevocably 
and unconditionally agrees, to the fullest extent permitted by law, to defend, indemnify 
and hold harmless Grantor and its affiliates, and its and their officers, directors, employees, 
representatives, agents, successors and assigns from and against any and all claims, liabilities, 
losses, and expenses (including reasonable attorneys’ fees) directly, indirectly, wholly or partially 
arising from or in connection with any act or omission of the Grantee, its employees, contractors, 
or agents, in applying for or accepting such grant, in expending or applying the funds furnished 
pursuant to such grant or in carrying out the program or project to be funded or financed by such 
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grant, except to the extent that such claims, liabilities, losses or expenses result directly from any 
act or omission of Grantor, its officers, directors, employees or agents. 

14.	 Governing Law.  This MOU shall be governed by, and construed and enforced in 
accordance with, the laws of the State of California without regard to any conflicts of law 
principles or rules that would invoke or impose the laws of any other State or jurisdiction.

15.	 Dispute Resolution.  Any dispute arising out of or in connection with this MOU will be 
referred to and definitively resolved by binding arbitration pursuant to the California Code of 
Civil Procedure Section 1280, et seq., administered in accordance with the Streamlined Rules of 
Judicial Arbitration and Mediation Service (JAMS) applicable to commercial arbitrations.  The 
place of arbitration will be Sacramento, California.  The judgment of the arbitration tribunal will 
be accompanied by a written statement of the basis for such judgment and may be enforced by 
any court having proper jurisdiction.  The provisions of this Section will not preclude the parties 
from seeking equitable remedies in aid of arbitration from a court of appropriate jurisdiction, and 
will survive the termination of this MOU.

16.	 Notices.  All written notices to be given in connection with this MOU will be sufficient 
if sent by certified or registered mail, postage prepaid or by national overnight delivery service 
addressed to the party entitled to receive such notice at the address specified by such party in 
Section 2 (Contacts).  For notices to Grantor, Grantee shall send a courtesy copy to:  Sutter 
Health Legal and Risk Services, Attn: VP - Legal Operations, 2200 River Plaza Drive, 3d Fl, 
Sacramento, CA 95833. Either party may from time to time change its address for purpose of 
receipt of notice by a notice delivered in compliance with this subsection.

17.	 No Waiver.  No waiver of a breach of any provision of this MOU may be construed as 
a waiver of any breach of any other provision.  To be effective, a waiver must be in writing.  No 
single waiver may be treated as an ongoing waiver unless expressly agreed in writing.

18.	 Severability.  If any provision contained in this MOU is held to be unenforceable by an 
arbitrator or a court of law or equity, this MOU shall be construed as if such provision did not 
exist and the non-enforceability of such provision shall not be held to render any other provision 
or provisions of this MOU unenforceable.
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19.	 Entire Agreement and Modification. This MOU and its Recitals and Exhibits constitute 
the entire agreement of the parties and such are intended as a complete and exclusive statement 
of the promises, representations, negotiations, discussions, and other agreements that may have 
been made in connection with the subject matter hereof.  Unless otherwise expressly authorized 
by the terms of this MOU, no modification or amendment to this MOU shall be binding upon the 
parties unless the same is in writing and signed by both parties. 

20.	 No Third Party Beneficiary.  Nothing contained in this MOU is intended nor shall it be 
construed to create rights running to the benefit of third parties.

21.	 Counterparts.  This MOU may be executed in counterparts, each of which will be 
deemed an original and all of which together will constitute one and the same instrument.  A 
photocopy, scanned, or electronically signed version of the executed MOU may be used as if it 
were the original MOU.

22.	 Signatures.  By their signatures below, each of the signatories to this MOU represent 
that they have the authority to execute this MOU and to bind the party on whose behalf their 
execution is made.  Please sign and return this MOU to sutteradmin@lpc-associates.com. 

[Signatures on the following page]
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have executed MOU on the dates set forth below to be 
effective as of the Effective Date.

GRANTEE: 

Signature: _______________________________       	 ________________________
Name: __________________________________		  Date
Title: ___________________________________	

GRANTOR:

Signature: _______________________________               ________________________
Name:  Keri Thomas						      Date
Title:    Vice President, External Affairs 
             Sutter Health	
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EXHIBIT A
REPORTING GUIDELINES 

Program Data Reporting
Grantor works with LPC Consulting Associates (LPC) to support Community Health Investment partners 
with collecting and submitting their program data as part of the grant requirements. This data is used 
to learn about the reach and accomplishments of funded community benefit programs across the Sutter 
Health region. Examples of the information partners are asked to report include:

•	 Number of individuals served
•	 Type and number of services provided
•	 Number of clients connected with other resources in the community 
•	 Client outcomes
•	 Narrative outcomes related to program impact, challenges, and client stories
•	 For FQHCs: how the donation has contributed meaningfully to Grantee’s ability to maintain or 

increase the availability, or enhance the quality, of services provided to a medically underserved 
population. 

Reporting Timeline
Grantor requests that Grantee submit its program data twice per year. The Mid-Year Report, which covers 
January-June, is due in July. The Year-End Report, which covers January-December, is due in January. 
For Grantees using grant funds to operate programs within a Sutter Health hospital, Grantee is required 
to submit program data on a quarterly basis. Detailed guidelines will be emailed to partners prior to each 
reporting period.

Reporting System (Reporting Form)
Grantor uses a fillable reporting form to collect partner data. You will receive an email with the reporting 
form and will submit your Semi-Annual Reports by completing the following steps:

1.	 Download the reporting form and save it to your computer. Note: If you are reporting for multiple 
programs or multiple counties, please complete a separate form for each program and/or county.

2.	 Open the reporting form and enter information into the fillable fields.
3.	 Save the form as you go, so you do not lose any entered information.
4.	 Once your form is complete, email the completed reporting form to LPC at sutter@lpc-associates.

com. 

Technical Assistance
LPC can arrange a short call with you (or another member of your organization) to walk through the 
reporting form together and answer any questions you may have about the reporting requirements. For 
reporting assistance, please email sutter@lpc-associates.com.

Financial Reporting
By December 31st of each year contracted, please submit a Financial Summary report, if any Grantor 
Community Benefit funds remain unspent, to:
Maria Segoviano, Manager, Community Health
Maria.Segoviano@sutterhealth.org
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources
Meeting Date: April 14, 2026

SUBJECT
Reclassification Request for Brandon Hargrove - Deputy District Attorney I to Deputy District Attorney
II.

Recommendation:
Approve.

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst, District Attorney and Human Resources

ATTACHMENTS
•   Hargrove Reclassification.pdf
•   Memo - DDA Reclassification.doc
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TO:  Board of Supervisors 
 
FROM:  Lisa Gaebe, Human Resources Director 
 
DATE:    April 8, 2026 
 
SUBJECT: Agenda Item for April 14, 2026 Board Consent Agenda 
 District Attorney – Reclassification Request 
 
The District Attorney has submitted the following reclassification request: 
 
Brandon Hargrove 
 

 Current Position: Deputy District Attorney I, Range 4109, Step A ($45.67) to Step E 
($55.51)  

 Requested Position: Deputy District Attorney II, Range 4558, Step A ($50.16) to Step E 
($60.97)  

 Justification: Due to ongoing staffing shortages, Mr. Hargrove has been performing duties 
at the level of a Deputy District Attorney II for several months. These duties include 
handling complex misdemeanor cases, filing in-custody cases, and appearing in court on 
felony matters.  
 

This reclassification is necessary to align his classification with current departmental needs and to 
ensure equitable compensation for the increased scope of responsibilities he has assumed. 
 
Per the ACDDAA MOU, an employee reclassified to a higher salary range shall be placed at the step 
closest to, but not lower than, their current salary.  
 
The reclassification will be effective retroactively to February 19, 2026. 
 
The District Attorney’s Office has sufficient funding to support this reclassification request. 
 
If the Board does not approve this request, Mr. Hargrove will remain in his current classification, 
and the department may be unable to sustain the current level of legal services. 
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Board of Supervisors Agenda Item Report

Submitting Department: Public Works
Meeting Date: April 14, 2026

SUBJECT
Request to Advertise 25-11 Shake Ridge Road Rehabilitation

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Jeff Christman, File

ATTACHMENTS
•   Request to Advertise_ITB 25-11.docx
•   __ITB_25-11_Notice_to_Bidders_rev.docx
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AMADOR COUNTY COMMUNITY DEVELOPMENT 

AGENCY 

TRANSPORTATION & PUBLIC WORKS 
  

 
                     COUNTY ADMINISTRATION  CENTER •  810 COURT STREET  •  JACKSON, CA 95642-2132 

 

 

 
PHONE:  (209) 223-6429 

FAX:  (209) 223-6395 
WEBSITE:  www.amadorcounty.gov 

EMAIL:  PublicWorks@amadorcounty.gov 
 

MEMORANDUM 
 

TO: Board of Supervisors 
  
FROM: Jeff Christman, Transportation and Public Works Director 
  
DATE: April 14, 2026 
  
SUBJECT: ITB 25-11, Shake Ridge Road Rehabilitation  
  
CONTACT: Jeff Christman, (223-6248) 

 

Overview 
The project is located on Shake Ridge Road from Just west of Allan Road to Fiddletown Road approximately 203 

miles. This project will cold plane (grind) existing asphalt, place and compact 2.5 inches of hot mix asphalt. The 
Notice to Bidders 25-11 is attached. 
 
Recommendations 

1. Approve project plans and specifications as on file in the County of Amador's Department of 
Transportation and Public Works. 

2. Advertise the project as required by law. 
3. Authorize the Director of Public Works to record Notice of Completion for said project. 

 
Fiscal Impact 
The estimated construction cost for this contract is $1,500,000.00.  This project will utilize State 
Transportation Improvement Program (STIP) funding.  

 
 
 
Attachments: 
Notice to Bidders ITB 25-11 
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NOTICE TO BIDDERS 
 

Notice is hereby given that Amador County General Services will receive sealed bids as follows: 
 

INVITATION TO BID 25-11  

FOR: 

 
SHAKE RIDGE ROAD REHABILITATION 

 
 
ESTIMATED CONSTRUCTION COST: $1.33 M to $1.53 M 

 
CONTRACTOR LICENSE REQUIRED: Class A or C12 
 

PROJECT DESCRIPTION: 

The work to be performed under this contract includes the furnishing of all labor, materials, and equipment for 
the construction of roadway excavation, cold-planing, placing and compacting hot mix asphalt paving, placing 
paving grid, pavement repairs (Alternative 1 or Alternative 2) traffic handling, pavement delineation, in addition 
to other items or details not mentioned above, as required by the plans and specifications, shall be performed, 
placed, constructed or installed. 

INSTRUCTIONS TO BIDDERS 

Bid information and all documents for the entire project are available for examination at the office of General 
Services Administration located at 12200-B Airport Road, Martell, CA, 95654, telephone (209) 223-6375 
between the hours of 9:00 a.m. - 4:45 p.m. Monday through Friday; or may be downloaded from Public 
Purchase site at www.publicpurchase.com/amadorco,ca. A $40.00 non-refundable deposit for each Bid 
Document set is required. Documents downloaded from Public Purchase are available at no charge. 

Sealed bids will be received by the General Services Administration; 

Via U.S. Mail at: 
12200-B Airport Road 
Jackson, Ca. 95642-9527 

Via In-person contact or delivery at: 
12200-B Airport Road 
Martell, Ca. 95654 

 

Sealed bids will be received until 1:30 PM, Thursday May 28, 2026, at which time sealed Bids will be opened and 
read in the office of the Director of General Services Administration, located at the above Martell address. The 
clock located in the General Services Administration office is considered the official local time. Bids received 
late, will be rejected and returned unopened. Telegraph, Facsimile (FAX) and E-Mail proposals will not be 
considered. 

Each bid must be submitted on the proposal forms provided in the Invitation to Bid. The bid must be submitted 
in a sealed opaque envelope. The Bidder's name, return address, marked as bid, Bid number, and bid opening 
date must appear on the outside of the envelope. Other bid formats will be rejected. Each bid must also be 
accompanied by a security in the form of a bid bond issued by a corporate surety, a certified check or cashier's 
check payable to the Treasurer of Amador County, or cash for an amount not less than ten percent (10%) of the 
aggregate sum of the bid. 

This bid is not subject to federal-aid contract requirements. No prebid meeting is scheduled for this project. 

The successful bidder shall be required to furnish a Performance Bond in an amount equal to one hundred 
percent (100%) of the Contract price, a Payment Bond in an amount equal to one hundred percent (100%) of 
the Contract price. All bonds (Bid Bond, Performance Bond, and Payment Bond) must be obtained from a surety 
admitted under the laws of the State of California and satisfactory to the Amador County Board of Supervisors. 
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources
Meeting Date: April 14, 2026

SUBJECT
Amendments to the Consolidated Salary Schedule and SEIU Local 1021 â€œGeneral Unitâ€ ​
Classification and Wage Plan.

Recommendation:
Approve.

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Analyst and Human Resources

ATTACHMENTS
•   Memo-updated Consolidated Salary Schedule.doc
•   Consolidated Salaries 10.1.2025 DRAFT Amended 4.14.2026.pdf
•   SEIU GENERAL UNIT 10.1.2025 DRAFT Amended 4.14.2026.pdf
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TO:  Board of Supervisors 
 
FROM:  Lisa Gaebe, Human Resources Director 
 
DATE:    April 9, 2026 
 
SUBJECT:  Agenda Item for April 14, 2026 – Board Consent Agenda 

Amendments to the Consolidated Salary Schedule and SEIU Local 1021 “General 
Unit” Classification and Wage Plan 

 

The Consolidated Salary Schedule and SEIU Local 1021 “General Unit” Classification and Wage Plan 

have been amended as follows: 

 Effective April 14, 2026: 

o Addition of two new classifications - Epidemiologist/Data Analyst and Integrated 

Services Coordinator 

Compliance Notice 

Failure to approve the proposed updates will result in non-compliance with the California Code of 

Regulations, Section 570.5. 
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          Bargaining Unit Title Bargaining Unit Code
SEIU Local 1021 01
Sheriff's Office Association 02
CAO 03
Management 04
Elected 05
SEIU Local 1021-Professional 011
Deputy District Attorney 012
Deputy Sheriff's Association 021
Sheriff's Mid Management 022
Probation 025
Confidential 041
Mid Management 042

All pay is effective 10/1/2025 
Amended 4/14/2026

All classifications are paid hourly unless preceeded by $ sign or exempt. 
These classification are paid based on an 80 hour bi-weekly pay schedule 

Range Unit Classification Step A Step B Step C Step D Step E FLSA
2289 01 4-H Program Coordinator 27.47 28.84 30.29 31.80 33.39 C
1564 01 Account Clerk I (IMS) 20.22 21.23 22.29 23.41 24.58 C
1766 01 Account Clerk II (IMS) 22.24 23.35 24.52 25.75 27.03 C
2044 01 Account Clerk III (IMS) 25.02 26.27 27.58 28.96 30.41 C
2690 01 Accountant I 31.48 33.05 34.71 36.44 38.26 C
2895 041 Accountant I - Confidential 33.53 35.21 36.97 38.82 40.76 C
3003 01 Accountant II 34.61 36.34 38.16 40.07 42.07 C
2234 01 Accounting Technician (IMS) 26.92 28.27 29.68 31.16 32.72 C
1341 01 Administrative Asst I 17.99 18.89 19.83 20.83 21.87 C
1519 01 Administrative Asst II 19.77 20.76 21.80 22.89 24.03 C
1716 01 Administrative Asst II-Translator 21.74 22.83 23.97 25.17 26.43 C
1716 01 Administrative Asst, Sr 21.74 22.83 23.97 25.17 26.43 C
2526 01 Administrative Legal Secretary 29.84 31.33 32.90 34.54 36.27 C
2127 01 Administrative Secretary 25.85 27.14 28.50 29.92 31.42 C
2287 01 Administrative Supervisor 27.45 28.82 30.26 31.78 33.37 C
2539 041 Administrative Supervisor (SO) - Confidential 29.97 31.47 33.04 34.69 36.43 C
2387 01 Administrative Technician 28.45 29.87 31.37 32.93 34.58 C
4471 01 Adult Services Program Manager (IMS) 49.29 51.75 54.34 57.06 59.91 E
N/A 04 Agricultural Commissioner $69.54/hr E
2158 01 Agriculture & Standards Insp I 26.16 27.47 28.84 30.28 31.80 C
2518 01 Agriculture & Standards Insp II 29.76 31.25 32.81 34.45 36.17 C
2966 01 Agriculture & Standards Insp III 34.24 35.95 37.75 39.64 41.62 C
1449 01 Agriculture Technician 19.07 20.02 21.02 22.08 23.18 C
1641 01 Agriculture Technician/GIS Asst 20.99 22.04 23.14 24.30 25.51 C
N/A 04 Air Pollution Control Officer $63.40/hr E
2667 01 Air Pollution Inspector I 31.25 32.81 34.45 36.18 37.98 C
3138 01 Air Pollution Inspector II 35.96 37.76 39.65 41.63 43.71 C

2529 01 Air Pollution Technician 29.87 31.36 32.93 34.58 36.31 C
1341 01 Airport Assistant 17.99 18.89 19.83 20.83 21.87 C
3828 01 Airport Manager 42.86 45.00 47.25 49.62 52.10 E
1523 01 Animal Care Technician I 19.81 20.80 21.84 22.93 24.08 C
1877 01 Animal Care Technician II 23.35 24.52 25.74 27.03 28.38 C
N/A 042 Animal Control Director $55.21/hr E
1663 01 Animal Control Office Coord 21.21 22.27 23.38 24.55 25.78 C
1663 01 Animal Control Officer I 21.21 22.27 23.38 24.55 25.78 C
1878 01 Animal Control Officer II 23.36 24.53 25.75 27.04 28.39 C
2228 01 Animal Control Officer III 26.86 28.20 29.61 31.09 32.65 C
2445 01 Appraiser I 29.03 30.48 32.01 33.61 35.29 C
3040 01 Appraiser II 34.98 36.73 38.57 40.49 42.52 C
1341 01 Archives Assistant 17.99 18.89 19.83 20.83 21.87 C
2028 01 Archivist 24.86 26.10 27.41 28.78 30.22 C
N/A 05 Assessor*** $80.49/hr E
N/A 042 Assistant Assessor $60.02/hr E
N/A 042 Assistant Auditor-Controller $68.61/hr E
N/A 042 Assistant County Counsel $80.83/hr E
3176 01 Assistant in Civil Engineering I 36.34 38.16 40.06 42.07 44.17 C
3539 01 Assistant in Civil Engineering II 39.97 41.97 44.07 46.27 48.58 C
4139 01 Associate Civil Engineer 45.97 48.27 50.68 53.22 55.88 E
N/A 05 Auditor*** $80.49/hr E
2416 01 Auditor-Appraiser I 28.74 30.18 31.69 33.27 34.93 C
3040 01 Auditor-Appraiser II 34.98 36.73 38.57 40.49 42.52 C
2074 01 Behavioral Health Aide 25.32 26.59 27.92 29.31 30.78 C
3238 011 Behavioral Health Care Clinician I 36.96 38.81 40.75 42.79 44.93 **
3608 011 Behavioral Health Care Clinician II 40.66 42.69 44.83 47.07 49.42 **
4016 011 Behavioral Health Care Clinician III 44.74 46.98 49.33 51.79 54.38 **
2331 01 Behavioral Health Care Counselor I 27.89 29.28 30.75 32.29 33.90 C
2608 01 Behavioral Health Care Counselor II 30.66 32.19 33.80 35.49 37.27 C
3238 011 Behavioral Health Care Nurse I 36.96 38.81 40.75 42.79 44.93 **
3608 011 Behavioral Health Care Nurse II 40.66 42.69 44.83 47.07 49.42 **
4014 011 Behavioral Health Care Nurse III 44.72 46.96 49.30 51.77 54.36 **
3094 01 Behavioral Health Care Supv (A/D) 35.52 37.30 39.16 41.12 43.17 E
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Range Unit Classification Step A Step B Step C Step D Step E FLSA
N/A 04 Behavioral Health Director $80.98/hr E

3352 01 Behavioral Health Non-Clinical Program Coordinator 38.10 40.01 42.01 44.11 46.31 C
3094 011 Behavioral Health Rehabilitation Specialist 35.52 37.30 39.16 41.12 43.17 E
4472 011 BHC Prog Mgr (Clinical Services) 49.30 51.76 54.35 57.07 59.92 E
4351 011 BHC Prog Mgr (Community Services) 48.09 50.49 53.02 55.67 58.45 E
2735 01 Bldg Code Compliance Ofc/CEA 31.93 33.53 35.20 36.96 38.81 C
N/A 05 Board Supervisor**** $36.65/hr E
2539 01 Bridge & Sign Maint Spec 29.97 31.47 33.04 34.69 36.43 C
4350 041 Budget Analyst 48.08 50.48 53.01 55.66 58.44 E
N/A 042 Budget Director $66.90/hr E
2563 01 Building Inspector I 30.21 31.72 33.31 34.97 36.72 C
2868 01 Building Inspector II 33.26 34.92 36.67 38.50 40.43 C
3200 01 Building Inspector III 36.58 38.41 40.33 42.35 44.46 C
3492 01 Building Inspector Supervisor 39.50 41.48 43.55 45.73 48.01 C
1958 01 Building Maint Worker I 24.16 25.37 26.64 27.97 29.37 C
2198 01 Building Maint Worker II 26.56 27.89 29.28 30.75 32.28 C
2464 01 Building Maint Worker III 29.22 30.68 32.22 33.83 35.52 C
1356 01 Building Maintenance Worker Trainee** 18.14 19.05 20.00 21.00 22.05 C
2278 01 Building Permit Technician I 27.36 28.73 30.16 31.67 33.26 C
2552 01 Building Permit Technician II 30.10 31.61 33.19 34.84 36.59 C
2027 01 Cadastral Drafting Technician I 24.85 26.09 27.40 28.77 30.21 C
2375 01 Cadastral Drafting Technician II 28.33 29.75 31.23 32.80 34.44 C
3539 01 Cadastral Drafting Technician/GIS Coordinator 39.97 41.97 44.07 46.27 48.58 C
6392 022 Captain 68.50 71.92 75.52 79.29 83.26 E
N/A 042 Chief Building Official $74.95/hr E
N/A 042 Chief Deputy Clerk/Recorder $51.36/hr E
5437 022 Chief Deputy Probation Officer 58.95 61.90 64.99 68.24 71.65 E
N/A 042 Chief Deputy Registrar of Voters $56.43/hr E
N/A 042 Chief Deputy Treasurer/Tax Collector $49.96/hr E
3324 01 Chief Fiscal Supervisor (IMS) 37.82 39.71 41.70 43.78 45.97 C
3047 041 Clerk Of the Board 35.05 36.80 38.64 40.57 42.60 C
N/A 05 Clerk-Recorder*** $80.49/hr E
3052 01 Code Enforcement Officer 35.10 36.86 38.70 40.63 42.66 C
2840 01 Communications Systems Tech 32.98 34.63 36.36 38.18 40.09 C
N/A 04 Community Development Director $88.35/hr E
2850 01 Community Development Technician Senior 33.08 34.73 36.47 38.29 40.21 C
2278 01 Community Development Technician I 27.36 28.73 30.16 31.67 33.26 C
2552 01 Community Development Technician II 30.10 31.61 33.19 34.84 36.59 C
2973 01 Compliance Officer 34.31 36.03 37.83 39.72 41.70 C
2172 01 Compliance Specialist 26.30 27.62 29.00 30.45 31.97 C 
2331 01 Construction Worker 27.89 29.28 30.75 32.29 33.90 C
2608 01 Construction Worker, Sr 30.66 32.19 33.80 35.49 37.27 C
3916 021 Corporal 43.74 45.93 48.22 50.63 53.17 C
1671 02 Correction Assistant 21.29 22.35 23.47 24.65 25.88 C
6065 022 Correctional Deputy Captain 65.23 68.49 71.92 75.51 79.29 E
2823 02 Correctional Deputy Corporal 32.81 34.45 36.17 37.98 39.88 C
4520 022 Correctional Deputy Lieutenant 49.78 52.27 54.88 57.63 60.51 E
2381 02 Correctional Deputy I 28.39 29.81 31.30 32.86 34.51 C
2692 02 Correctional Deputy II 31.50 33.08 34.73 36.47 38.29 C
3211 02 Correctional Deputy Sergeant 36.69 38.52 40.45 42.47 44.60 C
N/A 03 County Administrative Officer $125.48/hr E

N/A 04 County Counsel $108.26/hr E
N/A 04 County Librarian $64.03/hr E
N/A 042 County Surveyor (Full-time)* $70.00/hr E
N/A 042 County Surveyor (Part-time)* $70.00/hr E
3188 021 Crime Analyst 36.46 38.28 40.20 42.21 44.32 C
3239 011 Crisis Services Coordinator I 36.97 38.82 40.76 42.80 44.94 C
3608 011 Crisis Services Coordinator II 40.66 42.69 44.83 47.07 49.42 C
3060 011 Crisis Services Counselor I 35.18 36.94 38.79 40.73 42.76 C
3412 011 Crisis Services Counselor II 38.70 40.64 42.67 44.80 47.04 C
1318 01 Custodian I 17.76 18.65 19.58 20.56 21.59 C
1495 01 Custodian II 19.53 20.51 21.53 22.61 23.74 C
6393 022 D.A. Investigator, Chief (Advanced) 68.51 71.94 75.53 79.31 83.27 E
6064 022 D.A. Investigator, Supervising 65.22 68.48 71.91 75.50 79.28 E
4203 021 D.A. Investigator I (Advanced) 46.61 48.94 51.39 53.96 56.65 C
3774 021 D.A. Investigator I (Basic) 42.32 44.44 46.66 48.99 51.44 C
3984 021 D.A. Investigator I (Intermediate) 44.42 46.64 48.97 51.42 53.99 C
4689 021 D.A. Investigator II (Advanced) 51.47 54.04 56.75 59.58 62.56 C
3797 021 D.A. Investigator II (Basic) 42.55 44.68 46.91 49.26 51.72 C
4440 021 D.A. Investigator II (Intermediate) 48.98 51.43 54.00 56.70 59.54 C
4779 041 Dep County Counsel I 52.37 54.99 57.74 60.62 63.66 E
5302 041 Dep County Counsel II 57.60 60.48 63.50 66.68 70.01 E
5875 041 Dep County Counsel III 63.33 66.50 69.82 73.31 76.98 E
N/A 042 Deputy Ag Commissioner/Sealer of Weights and Measures $50.00/hr E
1762 041 Deputy Board Clerk I 22.20 23.31 24.48 25.70 26.98 C
1986 041 Deputy Board Clerk II 24.44 25.66 26.95 28.29 29.71 C
2293 041 Deputy Board Clerk III 27.51 28.89 30.33 31.85 33.44 C
N/A 042 Deputy Director of Behavioral Health (Fiscal and Administrative Services) $60.60/hr E
N/A 042 Deputy Director of Public Health $60.60/hr E
N/A 042 Deputy Director of Social Services (Finance/Facilities/Administration) $57.65/hr E
N/A 042 Deputy Director of Social Services (Social Services Agency Programs) $58.39/hr E

480



Range Unit Classification Step A Step B Step C Step D Step E FLSA
4109 012 Deputy District Attorney I 45.67 47.95 50.35 52.87 55.51 E
4558 012 Deputy District Attorney II 50.16 52.67 55.30 58.07 60.97 E
5067 012 Deputy District Attorney III 55.25 58.01 60.91 63.96 67.16 E
5610 012 Deputy District Attorney IV 60.68 63.71 66.90 70.24 73.76 E
2472 025 Deputy Probation Officer I 29.30 30.77 32.30 33.92 35.61 C
3086 025 Deputy Probation Officer II 35.44 37.21 39.07 41.03 43.08 C
3597 025 Deputy Probation Officer III 40.55 42.58 44.71 46.94 49.29 C
2418 01 Deputy Public Conservator/Guardian/Administrator I 28.76 30.20 31.71 33.29 34.96 C
2850 01 Deputy Public Conservator/Guardian/Administrator II 33.08 34.73 36.47 38.29 40.21 C
3557 021 Deputy Sheriff (Advanced) 40.15 42.16 44.27 46.48 48.80 C
3188 021 Deputy Sheriff (Basic) 36.46 38.28 40.20 42.21 44.32 C
3368 021 Deputy Sheriff (Intermediate) 38.26 40.17 42.18 44.29 46.51 C
2823 021 Deputy Sheriff-Trainee 32.81 34.45 36.17 37.98 39.88 C
3539 01 Deputy Surveyor/ Deputy Registrar of Voters 39.97 41.97 44.07 46.27 48.58 C
N/A 042 Director of Environmental Health $69.66/hr E
N/A 04 Director of Social Services $80.98/hr E
N/A 04 Director of Solid Waste Programs $73.05/hr E

N/A 04 Director of Transportation and Public Works $80.99/hr E

N/A 04 Director of Transportation and Public Works (Not Serving as Road Commissioner) $80.99/hr E
3351 01 Director of Victim Witness Assistance Bureau 38.09 39.99 41.99 44.09 46.30 E
2250 02 Dispatcher (Training) 27.08 28.43 29.86 31.35 32.92 C

2492 02 Dispatcher-EMD 29.50 30.98 32.52 34.15 35.86 C
2797 02 Dispatcher-Lead 32.55 34.18 35.89 37.68 39.56 C
3128 02 Dispatcher-Supervising 35.86 37.65 39.54 41.51 43.59 C
N/A 05 District Attorney*** $92.86/hr E
N/A 04 District Attorney, Chief Assistant $88.87/hr E
3136 01 Elections Supervisor 35.94 37.74 39.62 41.61 43.69 C
1341 01 Elections Support Worker 17.99 18.89 19.83 20.83 21.87 C
1902 01 Elections Technician 23.60 24.78 26.02 27.32 28.69 C
3925 01 Eligibility Program Manager (IMS) 43.83 46.02 48.32 50.74 53.28 E
1656 01 Eligibility Specialist I (IMS) 21.14 22.20 23.31 24.47 25.70 C
1866 01 Eligibility Specialist II (IMS) 23.24 24.40 25.62 26.90 28.25 C
2103 01 Eligibility Specialist III (IMS) 25.61 26.89 28.24 29.65 31.13 C
2896 01 Eligibility Supervisor (IMS) 33.54 35.22 36.98 38.83 40.77 C
4622 022 Emergency Services Program Manager 50.80 53.34 56.01 58.81 61.75 C
3053 01 Employment and Training Supervisor (IMS) 35.11 36.87 38.71 40.64 42.68   C  
2153 01 Employment and Training Worker I (IMS) 26.11 27.42 28.79 30.23 31.74 C
2413 01 Employment and Training Worker II (IMS) 28.71 30.15 31.65 33.24 34.90 C
2699 01 Employment and Training Worker III (IMS) 31.57 33.15 34.81 36.55 38.37 C
2645 01 Engineering Technician 31.03 32.58 34.21 35.92 37.72 C
2673 01 Environmental Health Specialist I 31.31 32.88 34.52 36.25 38.06 C
3144 01 Environmental Health Specialist II 36.02 37.82 39.71 41.70 43.78 C
3508 01 Environmental Health Specialist III 39.66 41.64 43.73 45.91 48.21 C
1979 01 Environmental Health Technician I 24.37 25.59 26.87 28.21 29.62 C
2223 01 Environmental Health Technician II 26.81 28.15 29.56 31.04 32.59 C
3595 01 Epidemiologist/Data Analyst 40.53 42.56 44.68 46.92 49.26 E
2825 01 Executive Assistant 32.83 34.47 36.20 38.00 39.91 C
3613 041 Executive Legal Assistant 40.71 42.75 44.88 47.13 49.48 C
4121 01 Facilities & Projects Manager 45.79 48.08 50.48 53.01 55.66 E
2502 01 Facilities & Projects Specialist 29.60 31.08 32.63 34.27 35.98 C
N/A 042 Facilities & Projects Director $62.11/hr E
3094 01 Facilities Supervisor 35.52 37.30 39.16 41.12 43.17 E
2973 01 Finance & Admin Supervisor 34.31 36.03 37.83 39.72 41.70 C
1514 01 Finance Asst I 19.72 20.71 21.74 22.83 23.97 C
1711 01 Finance Asst II 21.69 22.77 23.91 25.11 26.36 C
1928 01 Finance Asst Sr 23.86 25.05 26.31 27.62 29.00 C
2168 01 Finance Technician 26.26 27.57 28.95 30.40 31.92 C
3350 01 Fiscal Officer 38.08 39.98 41.98 44.08 46.29 C
N/A 04 General Services Administration Director $91.69/hr E
1341 01 General Services Aide 17.99 18.89 19.83 20.83 21.87 C
4121 01 Geographic Inform Sys Coor 45.79 48.08 50.48 53.01 55.66 C
2265 01 Geographic Inform Sys Tech I 27.23 28.59 30.02 31.52 33.10 C
2565 01 Geographic Inform Sys Tech II 30.23 31.74 33.33 35.00 36.74 C
4439 041 Grants Program Manager/Analyst 48.97 51.42 53.99 56.69 59.52 C
N/A 04 Health and Human Services Director $88.87/hr E
3351 011 Health Educator I 38.09 39.99 41.99 44.09 46.30 E
3541 011 Health Educator II 39.99 41.99 44.09 46.29 48.61 E
N/A 04 Health Officer (Full-time) $91.88/hr E
N/A 04 Health Officer (Part-time) $91.88/hr E
2627 01 Heavy Equipment Mechanic 30.85 32.39 34.01 35.71 37.50 C
3717 01 Housing Services Program Manager (IMS) 41.75 43.84 46.03 48.33 50.75 E
3020 041 Human Resource Specialist 34.78 36.52 38.34 40.26 42.28 C

2513 041 Human Resource Technician 29.71 31.20 32.76 34.39 36.11 C
N/A 04 Human Resources Director $76.65/hr E
3507 01 Information Systems Analyst 39.65 41.63 43.71 45.90 48.19 C
2841 01 Information Systems Specialist 32.99 34.64 36.37 38.19 40.10 C
2239 01 Information Systems Tech I 26.97 28.32 29.73 31.22 32.78 C
2542 01 Information Systems Tech II 30.00 31.50 33.08 34.73 36.47 C
N/A 04 Information Technology Director $81.81/hr E
2717 01 Integrated Services Coordinator $31.75 33.34 35.00 36.75 38.59 E
2607 01 Investigative Assistant 30.65 32.18 33.79 35.48 37.26 C
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2613 01 Learning Center Coordinator 30.71 32.25 33.86 35.55 37.33 C
2973 01 Legal Assistant 34.31 36.03 37.83 39.72 41.70 C
2973 01 Legal Office Supervisor 34.31 36.03 37.83 39.72 41.70 C
2010 01 Legal Secretary I 24.68 25.91 27.21 28.57 30.00 C
2255 01 Legal Secretary II 27.13 28.49 29.91 31.41 32.98 C
2526 01 Legal Secretary, Sr 29.84 31.33 32.90 34.54 36.27 C
1560 01 Library Assistant 20.18 21.19 22.25 23.36 24.53 C
1560 01 Library Literacy Program Assistant 20.18 21.19 22.25 23.36 24.53 C
1660 01 Library Literacy Program Assistant - Bilingual 21.18 22.24 23.35 24.52 25.74 C
1864 01 Library Literacy Program Coord 23.22 24.38 25.60 26.88 28.22 C
2776 01 Library Supervisor 32.34 33.96 35.65 37.44 39.31 C
1761 01 Library Technician 22.19 23.30 24.46 25.69 26.97 C
3238 011 Licensed Vocational Nurse 36.96 38.81 40.75 42.79 44.93 C
6065 022 Lieutenant 65.23 68.49 71.92 75.51 79.29 E
1432 01 Mail and Warehouse Specialist 18.90 19.85 20.84 21.88 22.97 C
1341 01 Mail Clerk 17.99 18.89 19.83 20.83 21.87 C
1716 01 Medical Assistant 21.74 22.83 23.97 25.17 26.43 C
3409 011 Medical Case Management Registered Nurse 38.67 40.60 42.63 44.77 47.00 E
1715 01 Medical/Psychiatric Records Clerk 21.73 22.82 23.96 25.16 26.41 C
3238 01 Mental Health Intern 36.96 38.81 40.75 42.79 44.93 C
1641 01 Mosquito & Vector Control Tech 20.99 22.04 23.14 24.30 25.51 C
1341 01 Museum Asst 17.99 18.89 19.83 20.83 21.87 C
2027 01 Museum Curator 24.85 26.09 27.40 28.77 30.21 C
4217 011 Nurse Practitioner 46.75 49.09 51.54 54.12 56.82 E
3608 01 Occupational Therapist 40.66 42.69 44.83 47.07 49.42 C
1386 01 Office Assistant I (IMS) 18.44 19.36 20.33 21.35 22.41 C
1568 01 Office Assistant II (IMS) 20.26 21.27 22.34 23.45 24.63 C
1772 01 Office Assistant III (IMS) 22.30 23.42 24.59 25.82 27.11 C
2503 01 Office Assistant Supervisor (IMS) 29.61 31.09 32.65 34.28 35.99 C
2370 01 Outreach Specialist 28.28 29.69 31.18 32.74 34.37 C
2114 01 Outreach Technician 25.72 27.01 28.36 29.77 31.26 C
3333 041 Paralegal (CC) 37.91 39.81 41.80 43.89 46.08 C
3100 01 Paralegal (Grants) 35.58 37.36 39.23 41.19 43.25 C
3637 041 Payroll Manager 40.95 43.00 45.15 47.40 49.77 E
2532 041 Payroll Specialist I 29.90 31.40 32.96 34.61 36.34 C
2955 041 Payroll Specialist II 34.13 35.84 37.63 39.51 41.49 C
2198 01 Peer Support Specialist I 26.56 27.89 29.28 30.75 32.28 C
2463 01 Peer Support Specialist II 29.21 30.67 32.20 33.81 35.50 C
2198 01 Personal Services Coordinator 26.56 27.89 29.28 30.75 32.28 C
4215 01 Physical Therapist 46.73 49.07 51.52 54.10 56.80 C
2623 01 Planner I 30.81 32.35 33.97 35.67 37.45 C
2967 01 Planner II 34.25 35.96 37.76 39.65 41.63 C
3345 01 Planner III 38.03 39.93 41.93 44.02 46.23 C
N/A 042 Planning Director $69.66/hr E
1977 01 Planning Technician I 24.35 25.57 26.85 28.19 29.60 C
2220 01 Planning Technician II 26.78 28.12 29.52 31.00 32.55 C
2869 01 Plans Examiner I 33.27 34.93 36.68 38.51 40.44 C
3200 01 Plans Examiner II 36.58 38.41 40.33 42.35 44.46 C
2349 01 Power Equip Mechanic I 28.07 29.47 30.95 32.49 34.12 C
2779 01 Power Equip Mechanic II 32.37 33.99 35.69 37.47 39.35 C
3102 01 Power Equip Mechanic II-Fabrication 35.60 37.38 39.25 41.21 43.27 C
3279 01 Power Equipment Mechanic-Lead 37.37 39.24 41.20 43.26 45.42 C
1318 01 Print Shop Assistant I 17.76 18.65 19.58 20.56 21.59 C
1493 01 Print Shop Assistant II 19.51 20.49 21.51 22.59 23.71 C
2358 01 Printer 28.16 29.57 31.05 32.60 34.23 C
1887 025 Probation Aide 23.45 24.62 25.85 27.15 28.50 C

N/A 04 Probation Officer, Chief $88.87/hr E
4000 025 Probation Unit Supervisor 44.58 46.81 49.15 51.61 54.19 C
N/A 042 Program Manager - Special Prosecutions Unit $82.46/hr E
3350 01 Property Tax and Accounting Analyst 38.08 39.98 41.98 44.08 46.29 C
2435 02 Property/Evidence Technician 28.93 30.38 31.90 33.49 35.16 C
8179 011 Psychiatric Nurse Practitioner 86.37 90.69 95.22 99.98 104.98 E
N/A 042 Psychiatrist $216.60/hr E
N/A 042 Psychiatrist-Drug Medical Stipend $245.00/hr E
3701 01 Public Conservator/Guardian/Administrator 41.59 43.67 45.85 48.15 50.55 E
N/A 04 Public Health Director $80.98/hr E
4015 011 Public Health Nurse I 44.73 46.97 49.31 51.78 54.37 E
4462 011 Public Health Nurse II 49.20 51.66 54.24 56.96 59.80 E
5199 011 Public Health Nurse Supv 56.57 59.40 62.37 65.49 68.76 E
3156 011 Public Health Program Coordinator 36.14 37.95 39.84 41.84 43.93 E
4341 011 Public Health Program Manager  47.99 50.39 52.91 55.55 58.33 E
4341 011 Public Health Program Manager - Grants Management 47.99 50.39 52.91 55.55 58.33 E
N/A 04 Public Services Director $55.73/hr E

2552 01 Public Works Inspector 30.10 31.61 33.19 34.84 36.59 C
2851 01 Public Works Lead Inspector 33.09 34.74 36.48 38.31 40.22 C
2539 01 Public Works Maint Lead Worker 29.97 31.47 33.04 34.69 36.43 C
3184 01 Public Works Maint Supervisor 36.42 38.24 40.15 42.16 44.27 C
1792 01 Public Works Maint Worker I 22.50 23.63 24.81 26.05 27.35 C
2019 01 Public Works Maint Worker II 24.77 26.01 27.31 28.67 30.11 C
2265 01 Public Works Maint Worker III 27.23 28.59 30.02 31.52 33.10 C
N/A 042 Public Works Maintenance Superintendent $56.33/hr E
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3538 01 Public Works Project Engineer 39.96 41.96 44.06 46.26 48.57 C
3938 01 Public Works Sr Project Manager 43.96 46.16 48.47 50.89 53.43 C
3738 01 Public Works Surveyor 41.96 44.06 46.26 48.57 51.00 C
1928 01 Purchasing/Administrative Assistant I 23.86 25.05 26.31 27.62 29.00 C
2167 01 Purchasing/Administrative Assistant II 26.25 27.56 28.94 30.39 31.91 C
2429 01 Purchasing Assistant III 28.87 30.31 31.83 33.42 35.09 C
3616 01 Purchasing Manager 40.74 42.78 44.92 47.16 49.52 C
1596 01 Recorder Clerk I 20.54 21.57 22.65 23.78 24.97 C
1800 01 Recorder Clerk II 22.58 23.71 24.89 26.14 27.45 C
2973 01 Recorder Clerk Supervisor 34.31 36.03 37.83 39.72 41.70 C
2027 01 Recorder Clerk, Sr 24.85 26.09 27.40 28.77 30.21 C
2613 041 Records and Volunteer Administrator 30.71 32.25 33.86 35.55 37.33 C
1646 041 Records Management Assistant 21.04 22.09 23.20 24.36 25.57 C
3409 011 Registered Nurse (Health) 38.67 40.60 42.63 44.77 47.00 E
3691 041 Risk Analyst 41.49 43.56 45.74 48.03 50.43 E
1891 01 Secretary 23.49 24.66 25.90 27.19 28.55 C
3419 041 Senior Administrative Analyst 38.77 40.71 42.74 44.88 47.13 C
2851 01 Senior Building Maintenance Worker 33.09 34.74 36.48 38.31 40.22 C
4599 01 Senior Civil Engineer 50.57 53.10 55.75 58.54 61.47 C
5204 022 Senior District Attorney Investigator 56.62 59.45 62.42 65.54 68.82 C
2967 01 Senior Engineering Technician 34.25 35.96 37.76 39.65 41.63 C
1512 01 Services Support Assistant I (IMS) 19.70 20.69 21.72 22.81 23.95 C
1708 01 Services Support Assistant II (IMS) 21.66 22.74 23.88 25.07 26.33 C
1924 01 Services Support Assistant III (IMS) 23.82 25.01 26.26 27.57 28.95 C
1464 01 Screener (IMS) 19.22 20.18 21.19 22.25 23.36 C
N/A 05 Sheriff-Coroner*** $96.26/hr E
2128 01 Sheriff's Executive Secretary 25.86 27.15 28.51 29.94 31.43 C
3350 01 Sheriff's Fiscal Officer 38.08 39.98 41.98 44.08 46.29 C
3352 02 Sheriff's Office Program Coordinator 38.10 40.01 42.01 44.11 46.31 E
4622 022 Sheriff's Office Program Manager 50.80 53.34 56.01 58.81 61.75 C
2713 02 Sheriff's Office Program Technician 31.71 33.30 34.96 36.71 38.54 C
2692 02 Sheriff's Security Officer 31.50 33.08 34.73 36.47 38.29 C
4689 022 Sheriff's Sergeant (Advanced) 51.47 54.04 56.75 59.58 62.56 C
4440 022 Sheriff's Sergeant (Intermediate) 48.98 51.43 54.00 56.70 59.54 C
1745 01 Sheriff's Services Asst 22.03 23.13 24.29 25.50 26.78 C
2049 01 Sheriff's Services Technician 25.07 26.32 27.64 29.02 30.47 C
1983 01 Social Service Aide (IMS) 24.41 25.63 26.91 28.26 29.67 C
4975 01 Social Services Program Manager (IMS) 54.33 57.05 59.90 62.89 66.04 E
2412 01 Social Worker I (IMS) 28.70 30.14 31.64 33.22 34.89 C
2814 01 Social Worker II (IMS) 32.72 34.36 36.07 37.88 39.77 C
3232 01 Social Worker III (IMS) 36.90 38.75 40.68 42.72 44.85 C
3418 01 Social Worker IV (IMS) 38.76 40.70 42.73 44.87 47.11 C

3515 01 Social Worker Supervisor I (IMS) 39.73 41.72 43.80 45.99 48.29 C
4230 01 Solid Waste Program Manager 46.88 49.22 51.69 54.27 56.98 E
2172 01 Solid Waste Program Specialist 26.30 27.62 29.00 30.45 31.97 C
2912 01 Solid Waste Technician 33.70 35.39 37.15 39.01 40.96 C
N/A 04 Special Projects and Administrative Advisor - Extra Help $91.69/hr E
2734 01 Staff Service Analyst I (IMS) 31.92 33.52 35.19 36.95 38.80 C
3141 01 Staff Service Analyst II (IMS) 35.99 37.79 39.68 41.66 43.75 C
N/A 042 Support Services Director***** $65.23/hr E
2900 01 Systems Support Analyst (IMS) 33.58 35.26 37.02 38.87 40.82 C
2042 02 Transportation Officer 25.00 26.25 27.56 28.94 30.39 C
1479 01 Transportation Officer 19.37 20.34 21.36 22.42 23.54 C
N/A 05 Treasurer-Tax Collector*** $80.49/hr E
2371 01 Treasury Technician 28.29 29.70 31.19 32.75 34.39 C
N/A 04 Undersheriff $93.32/hr E
3609 011 Utilization & Quality Management Coordinator I 40.67 42.70 44.84 47.08 49.43 **
4016 011 Utilzation & Quality Management Coordinator II 44.74 46.98 49.33 51.79 54.38 **
N/A 04 Veterans Services Officer $47.24/hr E
1979 01 Victim/Witness Advocate 24.37 25.59 26.87 28.21 29.62 C
3707 01 Web Programmer/Developer 41.65 43.73 45.92 48.22 50.63 C

*effective 10/20/2025

**effective 10/28/2025

***effective 12/1/2025

****effective 12/31/2025

*****effective 1/27/2026
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2289 4-H Program Coordinator 27.47 28.84 30.29 31.80 33.39 C
1564 Account Clerk I (IMS) 20.22 21.23 22.29 23.41 24.58 C
1766 Account Clerk II (IMS) 22.24 23.35 24.52 25.75 27.03 C
2044 Account Clerk III (IMS) 25.02 26.27 27.58 28.96 30.41 C
2690 Accountant I 31.48 33.05 34.71 36.44 38.26 C
3003 Accountant II 34.61 36.34 38.16 40.07 42.07 C
2234 Accounting Technician (IMS) 26.92 28.27 29.68 31.16 32.72 C
1341 Administrative Asst I 17.99 18.89 19.83 20.83 21.87 C
1519 Administrative Asst II 19.77 20.76 21.80 22.89 24.03 C
1716 Administrative Asst II-Translator 21.74 22.83 23.97 25.17 26.43 C
1716 Administrative Asst, Sr 21.74 22.83 23.97 25.17 26.43 C
2526 Administrative Legal Secretary 29.84 31.33 32.90 34.54 36.27 C
2127 Administrative Secretary 25.85 27.14 28.50 29.92 31.42 C
2287 Administrative Supervisor 27.45 28.82 30.26 31.78 33.37 C
2387 Administrative Technician 28.45 29.87 31.37 32.93 34.58 C
4471 Adult Services Program Manager (IMS) 49.29 51.75 54.34 57.06 59.91 E
2158 Agriculture & Standards Insp I 26.16 27.47 28.84 30.28 31.80 C
2518 Agriculture & Standards Insp II 29.76 31.25 32.81 34.45 36.17 C
2966 Agriculture & Standards Insp III 34.24 35.95 37.75 39.64 41.62 C
1449 Agriculture Technician 19.07 20.02 21.02 22.08 23.18 C
1641 Agriculture Technician/GIS Asst 20.99 22.04 23.14 24.30 25.51 C
2667 Air Pollution Inspector I 31.25 32.81 34.45 36.18 37.98 C
3138 Air Pollution Inspector II 35.96 37.76 39.65 41.63 43.71 C
2529 Air Pollution Technician 29.87 31.36 32.93 34.58 36.31 C
1341 Airport Assistant 17.99 18.89 19.83 20.83 21.87 C
3828 Airport Manager 42.86 45.00 47.25 49.62 52.10 E
1523 Animal Care Technician I 19.81 20.80 21.84 22.93 24.08 C
1877 Animal Care Technician II 23.35 24.52 25.74 27.03 28.38 C
1663 Animal Control Office Coord 21.21 22.27 23.38 24.55 25.78 C
1663 Animal Control Officer I 21.21 22.27 23.38 24.55 25.78 C
1878 Animal Control Officer II 23.36 24.53 25.75 27.04 28.39 C
2228 Animal Control Officer III 26.86 28.20 29.61 31.09 32.65 C
2445 Appraiser I 29.03 30.48 32.01 33.61 35.29 C
3040 Appraiser II 34.98 36.73 38.57 40.49 42.52 C
1341 Archives Assistant 17.99 18.89 19.83 20.83 21.87 C
2028 Archivist 24.86 26.10 27.41 28.78 30.22 C
3176 Assistant in Civil Engineering I 36.34 38.16 40.06 42.07 44.17 C
3539 Assistant in Civil Engineering II 39.97 41.97 44.07 46.27 48.58 C
4139 Associate Civil Engineer 45.97 48.27 50.68 53.22 55.88 E
2416 Auditor-Appraiser I 28.74 30.18 31.69 33.27 34.93 C
3040 Auditor-Appraiser II 34.98 36.73 38.57 40.49 42.52 C

APPENDIX B
GENERAL UNIT

HOURLY CLASSIFICATION AND WAGE PLAN
3.5% Increase 

Effective 10/1/2025
Amended 4/14/2026

* effective 10/28/2025

** effective 12/16/2025
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2074 Behavioral Health Aide 25.32 26.59 27.92 29.31 30.78 C
2331 Behavioral Health Care Counselor I 27.89 29.28 30.75 32.29 33.90 C
2608 Behavioral Health Care Counselor II 30.66 32.19 33.80 35.49 37.27 C
3094 Behavioral Health Care Supv (A/D) 35.52 37.30 39.16 41.12 43.17 E
3352 Behavioral Health Non-Clinical Program Coordinator 38.10 40.01 42.01 44.11 46.31 C
2735 Bldg Code Compliance Ofc/CEA 31.93 33.53 35.20 36.96 38.81 C
2539 Bridge & Sign Maint Spec 29.97 31.47 33.04 34.69 36.43 C
2563 Building Inspector I 30.21 31.72 33.31 34.97 36.72 C
2868 Building Inspector II 33.26 34.92 36.67 38.50 40.43 C
3200 Building Inspector III 36.58 38.41 40.33 42.35 44.46 C
3492 Building Inspector Supervisor 39.50 41.48 43.55 45.73 48.01 C
1958 Building Maint Worker I 24.16 25.37 26.64 27.97 29.37 C
2198 Building Maint Worker II 26.56 27.89 29.28 30.75 32.28 C
2464 Building Maint Worker III 29.22 30.68 32.22 33.83 35.52 C
1356 Building Maintenance Worker Trainee* 18.14 19.05 20.00 21.00 22.05 C
2278 Building Permit Technician I 27.36 28.73 30.16 31.67 33.26 C
2552 Building Permit Technician II 30.10 31.61 33.19 34.84 36.59 C
2027 Cadastral Drafting Technician I 24.85 26.09 27.40 28.77 30.21 C
2375 Cadastral Drafting Technician II 28.33 29.75 31.23 32.80 34.44 C
3539 Cadastral Drafting Technician/GIS Coordinator 39.97 41.97 44.07 46.27 48.58 C
3324 Chief Fiscal Supervisor (IMS) 37.82 39.71 41.70 43.78 45.97 C
3052 Code Enforcement Officer 35.10 36.86 38.70 40.63 42.66 C
2840 Communications Systems Tech 32.98 34.63 36.36 38.18 40.09 C
2850 Community Development Senior Technician 33.08 34.73 36.47 38.29 40.21 C
2278 Community Development Technician I 27.36 28.73 30.16 31.67 33.26 C
2552 Community Development Technician II 30.10 31.61 33.19 34.84 36.59 C
2973 Compliance Officer 34.31 36.03 37.83 39.72 41.70 C
2172 Compliance Specialist 26.30 27.62 29.00 30.45 31.97 C 
2331 Construction Worker 27.89 29.28 30.75 32.29 33.90 C
2608 Construction Worker, Sr 30.66 32.19 33.80 35.49 37.27 C
1318 Custodian I 17.76 18.65 19.58 20.56 21.59 C
1495 Custodian II 19.53 20.51 21.53 22.61 23.74 C
2418 Deputy Public Conservator/Guardian/Administrator I 28.76 30.20 31.71 33.29 34.96 C
2850 Deputy Public Conservator/Guardian/Administrator II 33.08 34.73 36.47 38.29 40.21 C
3539 Deputy Surveyor/ Deputy Registrar of Voters 39.97 41.97 44.07 46.27 48.58 C
3351 Director of Victim Witness Assistance Bureau 38.09 39.99 41.99 44.09 46.30 E
3136 Elections Supervisor 35.94 37.74 39.62 41.61 43.69 C
1341 Elections Support Worker 17.99 18.89 19.83 20.83 21.87 C
1902 Elections Technician 23.60 24.78 26.02 27.32 28.69 C
3925 Eligibility Program Manager (IMS) 43.83 46.02 48.32 50.74 53.28 E
1656 Eligibility Specialist I (IMS) 21.14 22.20 23.31 24.47 25.70 C
1866 Eligibility Specialist II (IMS) 23.24 24.40 25.62 26.90 28.25 C
2103 Eligibility Specialist III (IMS) 25.61 26.89 28.24 29.65 31.13 C
2896 Eligibility Supervisor (IMS) 33.54 35.22 36.98 38.83 40.77 C
3053 Employment and Training Supervisor (IMS) 35.11 36.87 38.71 40.64 42.68 C
2153 Employment and Training Worker I (IMS) 26.11 27.42 28.79 30.23 31.74 C
2413 Employment and Training Worker II (IMS) 28.71 30.15 31.65 33.24 34.90 C
2699 Employment and Training Worker III (IMS) 31.57 33.15 34.81 36.55 38.37 C
2645 Engineering Technician 31.03 32.58 34.21 35.92 37.72 C
2673 Environmental Health Specialist I 31.31 32.88 34.52 36.25 38.06 C
3144 Environmental Health Specialist II 36.02 37.82 39.71 41.70 43.78 C
3508 Environmental Health Specialist III 39.66 41.64 43.73 45.91 48.21 C
1979 Environmental Health Technician I 24.37 25.59 26.87 28.21 29.62 C
2223 Environmental Health Technician II 26.81 28.15 29.56 31.04 32.59 C
3595 Epidemiologist/Data Analyst 40.53 42.56 44.68 46.92 49.26 E
2825 Executive Assistant 32.83 34.47 36.20 38.00 39.91 C
4121 Facilities & Projects Manager 45.79 48.08 50.48 53.01 55.66 E
2502 Facilities & Projects Specialist 29.60 31.08 32.63 34.27 35.98 C
3094 Facilities Supervisor 35.52 37.30 39.16 41.12 43.17 E
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2973 Finance & Admin Supervisor 34.31 36.03 37.83 39.72 41.70 C
1514 Finance Asst I 19.72 20.71 21.74 22.83 23.97 C
1711 Finance Asst II 21.69 22.77 23.91 25.11 26.36 C
1928 Finance Asst Sr 23.86 25.05 26.31 27.62 29.00 C
2168 Finance Technician 26.26 27.57 28.95 30.40 31.92 C
3350 Fiscal Officer 38.08 39.98 41.98 44.08 46.29 C
1341 General Services Aide 17.99 18.89 19.83 20.83 21.87 C
4121 Geographic Inform Sys Coor 45.79 48.08 50.48 53.01 55.66 C
2265 Geographic Inform Sys Tech I 27.23 28.59 30.02 31.52 33.10 C
2565 Geographic Inform Sys Tech II 30.23 31.74 33.33 35.00 36.74 C
2627 Heavy Equipment Mechanic 30.85 32.39 34.01 35.71 37.50 C
3717 Housing Services Program Manager (IMS) 41.75 43.84 46.03 48.33 50.75 E
3507 Information Systems Analyst 39.65 41.63 43.71 45.90 48.19 C
2841 Information Systems Specialist 32.99 34.64 36.37 38.19 40.10 C
2239 Information Systems Tech I 26.97 28.32 29.73 31.22 32.78 C
2542 Information Systems Tech II 30.00 31.50 33.08 34.73 36.47 C
2717 Integrated Services Coordinator 31.75 33.34 35.00 36.75 38.59 E
2607 Investigative Assistant 30.65 32.18 33.79 35.48 37.26 C
2613 Learning Center Coordinator 30.71 32.25 33.86 35.55 37.33 C
2973 Legal Assistant 34.31 36.03 37.83 39.72 41.70 C
2973 Legal Office Supervisor 34.31 36.03 37.83 39.72 41.70 C
2010 Legal Secretary I 24.68 25.91 27.21 28.57 30.00 C
2255 Legal Secretary II 27.13 28.49 29.91 31.41 32.98 C
2526 Legal Secretary, Sr 29.84 31.33 32.90 34.54 36.27 C
1560 Library Assistant 20.18 21.19 22.25 23.36 24.53 C
1560 Library Literacy Program Assistant 20.18 21.19 22.25 23.36 24.53 C
1660 Library Literacy Program Assistant - Bilingual 21.18 22.24 23.35 24.52 25.74 C
1864 Library Literacy Program Coord 23.22 24.38 25.60 26.88 28.22 C
2776 Library Supervisor 32.34 33.96 35.65 37.44 39.31 C
1761 Library Technician 22.19 23.30 24.46 25.69 26.97 C
1432 Mail and Warehouse Specialist 18.90 19.85 20.84 21.88 22.97 C
1341 Mail Clerk 17.99 18.89 19.83 20.83 21.87 C
1716 Medical Assistant 21.74 22.83 23.97 25.17 26.43 C
1715 Medical/Psychiatric Records Clerk 21.73 22.82 23.96 25.16 26.41 C
3238 Mental Health Intern 36.96 38.81 40.75 42.79 44.93 C
1641 Mosquito & Vector Control Tech 20.99 22.04 23.14 24.30 25.51 C
1341 Museum Asst 17.99 18.89 19.83 20.83 21.87 C
2027 Museum Curator 24.85 26.09 27.40 28.77 30.21 C
3608 Occupational Therapist 40.66 42.69 44.83 47.07 49.42 C
1386 Office Assistant I (IMS) 18.44 19.36 20.33 21.35 22.41 C
1568 Office Assistant II (IMS) 20.26 21.27 22.34 23.45 24.63 C
1772 Office Assistant III (IMS) 22.30 23.42 24.59 25.82 27.11 C
2503 Office Assistant Supervisor I (IMS) 29.61 31.09 32.65 34.28 35.99 C
2370 Outreach Specialist 28.28 29.69 31.18 32.74 34.37 C
2114 Outreach Technician 25.72 27.01 28.36 29.77 31.26 C
3100 Paralegal (Grants) 35.58 37.36 39.23 41.19 43.25 C
2198 Peer Support Specialist I 26.56 27.89 29.28 30.75 32.28 C
2463 Peer Support Specialist II 29.21 30.67 32.20 33.81 35.50 C
2198 Personal Services Coordinator 26.56 27.89 29.28 30.75 32.28 C
4215 Physical Therapist 46.73 49.07 51.52 54.10 56.80 C
2623 Planner I 30.81 32.35 33.97 35.67 37.45 C
2967 Planner II 34.25 35.96 37.76 39.65 41.63 C
3345 Planner III 38.03 39.93 41.93 44.02 46.23 C
1977 Planning Technician I 24.35 25.57 26.85 28.19 29.60 C
2220 Planning Technician II 26.78 28.12 29.52 31.00 32.55 C
2869 Plans Examiner I 33.27 34.93 36.68 38.51 40.44 C
3200 Plans Examiner II 36.58 38.41 40.33 42.35 44.46 C
2349 Power Equip Mechanic I 28.07 29.47 30.95 32.49 34.12 C
2779 Power Equip Mechanic II 32.37 33.99 35.69 37.47 39.35 C
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3102 Power Equip Mechanic II-Fabrication 35.60 37.38 39.25 41.21 43.27 C
3279 Power Equipment Mechanic-Lead 37.37 39.24 41.20 43.26 45.42 C
1318 Print Shop Assistant I 17.76 18.65 19.58 20.56 21.59 C
1493 Print Shop Assistant II 19.51 20.49 21.51 22.59 23.71 C
2358 Printer 28.16 29.57 31.05 32.60 34.23 C
3350 Property Tax and Accounting Analyst 38.08 39.98 41.98 44.08 46.29 C
3701 Public Conservator/Guardian/Administrator 41.59 43.67 45.85 48.15 50.55 E
2552 Public Works Inspector 30.10 31.61 33.19 34.84 36.59 C
2851 Public Works Lead Inspector 33.09 34.74 36.48 38.31 40.22 C
2539 Public Works Maint Lead Worker 29.97 31.47 33.04 34.69 36.43 C
3184 Public Works Maint Supervisor 36.42 38.24 40.15 42.16 44.27 C
1792 Public Works Maint Worker I 22.50 23.63 24.81 26.05 27.35 C
2019 Public Works Maint Worker II 24.77 26.01 27.31 28.67 30.11 C
2265 Public Works Maint Worker III 27.23 28.59 30.02 31.52 33.10 C
3538 Public Works Project Engineer 39.96 41.96 44.06 46.26 48.57 C
3938 Public Works Sr Project Manager 43.96 46.16 48.47 50.89 53.43 C
3738 Public Works Surveyor 41.96 44.06 46.26 48.57 51.00 C
1928 Purchasing/Administrative Assistant I** 23.86 25.05 26.31 27.62 29.00 C
2167 Purchasing/Administrative Assistant II** 26.25 27.56 28.94 30.39 31.91 C
2429 Purchasing Assistant III 28.87 30.31 31.83 33.42 35.09 C
3616 Purchasing Manager 40.74 42.78 44.92 47.16 49.52 C
1596 Recorder Clerk I 20.54 21.57 22.65 23.78 24.97 C
1800 Recorder Clerk II 22.58 23.71 24.89 26.14 27.45 C
2973 Recorder Clerk Supervisor 34.31 36.03 37.83 39.72 41.70 C
2027 Recorder Clerk, Sr 24.85 26.09 27.40 28.77 30.21 C
1891 Secretary 23.49 24.66 25.90 27.19 28.55 C
2851 Senior Building Maintenance Worker 33.09 34.74 36.48 38.31 40.22 C
4599 Senior Civil Engineer 50.57 53.10 55.75 58.54 61.47 C
2967 Senior Engineering Technician 34.25 35.96 37.76 39.65 41.63 C
1512 Services Support Assistant I (IMS) 19.70 20.69 21.72 22.81 23.95 C
1708 Services Support Assistant II (IMS) 21.66 22.74 23.88 25.07 26.33 C
1924 Services Support Assistant III (IMS) 23.82 25.01 26.26 27.57 28.95 C
1464 Screener (IMS) 19.22 20.18 21.19 22.25 23.36 C
2128 Sheriff's Executive Secretary 25.86 27.15 28.51 29.94 31.43 C
3350 Sheriff's Fiscal Officer 38.08 39.98 41.98 44.08 46.29 C
1745 Sheriff's Services Asst 22.03 23.13 24.29 25.50 26.78 C
2049 Sheriff's Services Technician 25.07 26.32 27.64 29.02 30.47 C
1983 Social Service Aide (IMS) 24.41 25.63 26.91 28.26 29.67 C
4975 Social Services Program Manager (IMS) 54.33 57.05 59.90 62.89 66.04 E
2412 Social Worker I (IMS) 28.70 30.14 31.64 33.22 34.89 C
2814 Social Worker II (IMS) 32.72 34.36 36.07 37.88 39.77 C
3232 Social Worker III (IMS) 36.90 38.75 40.68 42.72 44.85 C
3418 Social Worker IV (IMS) 38.76 40.70 42.73 44.87 47.11 C
3515 Social Worker Supervisor I (IMS) 39.73 41.72 43.80 45.99 48.29 C
4230 Solid Waste Program Manager 46.88 49.22 51.69 54.27 56.98 E
2172 Solid Waste Program Specialist 26.30 27.62 29.00 30.45 31.97 C
2912 Solid Waste Technician 33.70 35.39 37.15 39.01 40.96 C
2734 Staff Service Analyst I (IMS) 31.92 33.52 35.19 36.95 38.80 C
3141 Staff Service Analyst II (IMS) 35.99 37.79 39.68 41.66 43.75 C
2900 Systems Support Analyst (IMS) 33.58 35.26 37.02 38.87 40.82 C
1479 Transportation Officer 19.37 20.34 21.36 22.42 23.54 C
2371 Treasury Technician 28.29 29.70 31.19 32.75 34.39 C
1979 Victim/Witness Advocate 24.37 25.59 26.87 28.21 29.62 C
3707 Web Programmer/Developer 41.65 43.73 45.92 48.22 50.63 C
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3238 Behavioral Health Care Clinician I 36.96 38.81 40.75 42.79 44.93 **
3608 Behavioral Health Care Clinician II 40.66 42.69 44.83 47.07 49.42 **
4016 Behavioral Health Care Clinician III 44.74 46.98 49.33 51.79 54.38 **
3238 Behavioral Health Care Nurse I 36.96 38.81 40.75 42.79 44.93 **
3608 Behavioral Health Care Nurse II 40.66 42.69 44.83 47.07 49.42 **
4014 Behavioral Health Care Nurse III 44.72 46.96 49.30 51.77 54.36 **
3094 Behavioral Health Rehabilitation Specialist 35.52 37.30 39.16 41.12 43.17 E
4472 BHC Prog Mgr (Clinical Services) 49.30 51.76 54.35 57.07 59.92 E
4351 BHC Prog Mgr (Community Services) 48.09 50.49 53.02 55.67 58.45 E
3239 Crisis Services Coordinator I 36.97 38.82 40.76 42.80 44.94 C
3608 Crisis Services Coordinator II 40.66 42.69 44.83 47.07 49.42 C
3060 Crisis Services Counselor I 35.18 36.94 38.79 40.73 42.76 C
3412 Crisis Services Counselor II 38.70 40.64 42.67 44.80 47.04 C
3351 Health Educator I 38.09 39.99 41.99 44.09 46.30 E
3541 Health Educator II 39.99 41.99 44.09 46.29 48.61 E
3238 Licensed Vocational Nurse 36.96 38.81 40.75 42.79 44.93 C
3409 Medical Case Management Registered Nurse 38.67 40.60 42.63 44.77 47.00 E
4217 Nurse Practitioner 46.75 49.09 51.54 54.12 56.82 E
4015 Public Health Nurse I 44.73 46.97 49.31 51.78 54.37 E
4462 Public Health Nurse II 49.20 51.66 54.24 56.96 59.80 E
5199 Public Health Nurse Supv 56.57 59.40 62.37 65.49 68.76 E
3156 Public Health Program Coordinator 36.14 37.95 39.84 41.84 43.93 E
4341 Public Health Program Manager  47.99 50.39 52.91 55.55 58.33 E
4341 Public Health Program Manager - Grants Management 47.99 50.39 52.91 55.55 58.33 E
8179 Psychiatric Nurse Practitioner 86.37 90.69 95.22 99.98 104.98 E
3409 Registered Nurse (Health) 38.67 40.60 42.63 44.77 47.00 E
3609 Utilization & Quality Management Coordinator I 40.67 42.70 44.84 47.08 49.43 **
4016 Utilization & Quality Management Coordinator II 44.74 46.98 49.33 51.79 54.38 **

Fair Labor Standards Act (FLSA). The FLSA sets minimum wage, overtime pay, equal pay, record-
keeping, and child labor standards for employees who are covered by the act and are not exempt from
specific provisions.
Under FLSA column
C = Covered employees who are entitled to overtime and or compensatory time off (CTO) for hours
worked pursuant to the FLSA.
E = Exempt employees who are not covered by the FLSA and are not entitled to overtime and or
compensatory time off (CTO) for hours worked pursuant to the FLSA.

** = Exempt employees not covered by FLSA, but shall receive overtime and or compensatory time off
(CTO) pursuant to Section 23.17 and 23.18

APPENDIX B
PROFESSIONAL EMPLOYEES

HOURLY CLASSIFICATION AND WAGE PLAN
3.5% Increase

Effective 10/1/2025
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources
Meeting Date: April 14, 2026

SUBJECT
Resolution honoring Irma Barajas upon her retirement after 12 years of service with Amador County

Recommendation:
Adopt the resolution

4/5 vote required:
No

Distribution Instructions:
Inter-department

ATTACHMENTS
•   Irma's Resolution.docx
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(Resolution No. 14-066)   (7/15/14) 

BEFORE THE BOARD OF SUPERVISORS OF THE 

COUNTY OF AMADOR, STATE OF CALIFORNIA 
 

 

 

IN THE MATTER OF: 

 

RESOLUTION HONORING IRMA BARAJAS )       RESOLUTION NO.  

UPON HER RETIREMENT AFTER 12 YEARS  ) 

OF SERVICE WITH AMADOR COUNTY ) 

 
  
WHEREAS, Irma started her career with Amador County Social Services as an Eligibility Worker II, 

August 19, 2013; and 
 
WHEREAS, Irma was promoted to an Eligibility Worker III, March 21. 2022; and 
 
WHEREAS, Irma was promoted to an Eligibility Worker III on March 21, 2022 and at that time became 

the Long Term Care worker and the IHSS worker for Health and Human Services; and 
 
WHEREAS, Irma continued her career in Social Services as an Eligibility Worker III and until she retired 

April 30, 2026; and 
 
WHEREAS, Irma was compassionate and caring to all Amador county residents that requested assistance 

in time of need; and 
 
WHEREAS, Irma adapted to many changes in systems and regulation.  She was a very dedicated, devoted 

employee and delivered excellent customer service throughout her 12 years employed with Amador County.  
 
THEREFORE, BE IT RESOLVED by the Board of Supervisors of the County of Amador, State of 

California that said Board does hereby adopt this resolution commending Irma Barajas for her many years of service 
to the people of the County of Amador. 

 
The foregoing resolution was duly passed and adopted by the Board of Supervisors of the County of 

Amador at a regular meeting thereof, held on the                          by the following vote: 

 

AYES:    

NOES:   

    

ABSENT:   

  

 ______________________________ 

    PATRICK CREW, Chairman       

                                                     

 

ATTEST: 

  

HEATHER PEEK, Clerk of the  

Board of Supervisors, Amador County, 

California 

 

______________________________