


















































































































































































































































































































































































































































































































































































































































































































































































































































274



4, Compliance with Laws Governing Disclosure of Member Confidential Information. The
use or disclosure of Member Confidential Information qualifying as PHI shall be made in accordance with
the HIPAA Privacy and Security Rules and all other applicable state and federal laws and regulations
including 42 C.F.R. Part 2. Each Party is responsible for its own compliance obligations under the HIPAA
Privacy and Security Rules, 42 C.F.R. Part 2, and CMIA.

5. Term and Termination.

a. Term. This Agreement shall be effective as of the Effective Date and shall
remain in effect for one (1) year and automatically renew annually unless terminated as provided
herein.

b. Termination without cause. Any Party may terminate this Agreement without
cause upon thirty (30) days advance written notice or sooner upon mutual agreement of the Parties. The
termination of this Agreement without cause by one Plan will not cause the termination of the
Agreement as to the other Plans.” From KP JI DUA template - "Termination without cause. Either Party
may terminate this Agreement without cause upon thirty (30) days advance written notice.

C. Termination with cause. Upon either Party’s knowledge of a material breach by
another Party, the Party may either (i) provide an opportunity for the other Party to cure the breach or
end the violation within 30 days subject to Section 5(d); or (ii) immediately terminate this Agreement if
the Party believes the breach cannot be cured.

d. Temporary termination of access to Confidential Information. Each Party
reserves the right to temporarily and immediately terminate another Party’s access to Confidential
Information at any time if the Party becomes aware that another Party has suffered a Breach as that
term is defined by HIPAA or has violated any of the terms of this Agreement, including without
limitation accessing any information that a Party would not otherwise be authorized to receive pursuant
to this Agreement, improperly disclosing Confidential Information, or otherwise failing to abide by the
appropriate policies and procedures outlined in this Agreement. Access will be restored once the Breach
is cured and/or adequate assurances have been provided that the breaching Party has resumed
compliance with the terms of this Agreement.

6. Rights of Access and Inspection. From time to time upon reasonable notice, or upon a
reasonable determination by either Party that the other Party has breached this Agreement, the non-
breaching Party may inspect the facilities, systems, books and records of the other Party to monitor
compliance with this Agreement. The fact that a Party inspects, or fails to inspect, or has the right to
inspect, the other Party’s facilities, systems and procedures does not relieve such Party of its
responsibility to comply with this Agreement, nor does the non-breaching Party’s (1) failure to detect or
(2) detection of, but failure to notify or require the other Party’s remediation of, any unsatisfactory
practices constitute acceptance of such practice or a waiver of the non-breaching Party’s enforcement
or termination rights under this Agreement.

7. Return of Confidential Information and Materials. Within thirty (30) days after the
expiration or termination of this Agreement for any reason, the Parties shall, upon request, return the
other Party’s Confidential Information to each other or provide written certification to the other Party of
destruction of all such Confidential Information and shall not retain any copies in any form. To the
extent return or destruction of Confidential Information is not feasible, the non-compliant Party shall
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notify in writing the other Party of the reasons return or destruction is not feasible and, if the other
Party agrees, may retain the other Party’s Confidential Information subject to this section and the
Parties shall take reasonable measures to maintain the privacy, confidentiality, and security of
Confidential Information until the Confidential Information can be returned or destroyed. Under any
circumstances, the Parties shall extend any and all protections, limitations and restrictions contained in
this Agreement to the other Party’s use and/or disclosure of Confidential Information retained after the
expiration or termination of this Agreement. The provisions of this section shall survive expiration or
termination of this Agreement.

8. Change in Law. The parties agree that if there is a change in law that makes any
provision of this Agreement is inconsistent with current law or regulation, relating to the confidentiality
or privacy of personal information or medical records, or otherwise, that provision shall not be effective,
and the parties agree to negotiate in good faith to amend this Agreement so that it remains consistent
with the change in law.

9. Indemnification.

a. County Indemnification. County shall indemnify and hold harmless Plan, and
any of Plan’s subsidiaries and affiliates, and their respective trustees, officers, directors, agents and
employees to the extent allowed by law, from and against any and all demands, claims, causes of action,
losses, damages, penalty, fine, liability, costs, expenses (including, without limitation, reasonable
attorneys' fees and court costs, to the extent arising from or in connection with unauthorized or
prohibited use or disclosure of the Confidential Information or any other breach of this Agreement by
County or any Subcontractor, agent, or person under County’s control.

b. Plan Indemnification. Plan shall indemnify, , and hold harmless County, its
officers, directors, partners, agents and employees to the extent allowed by law, from and against any
and all demands, claims, causes of action, losses, damages, penalty, fine, liability, costs, expenses
(including, without limitation, the payment of reasonable attorneys’ fees and court costs), , to the extent
arising from or in connection with any unauthorized or prohibited use or disclosure of the Confidential
Information or any other breach of this Agreement by Plan or any subcontractor, agent, or persons
under Plan’s control.

10. Remedies. The Parties acknowledge and agree that damages may not be an adequate
remedy in the event of a breach of this Agreement. Without prejudice to the rights and remedies
otherwise available to Disclosing Party, if there is a breach or threat of breach of any of the provisions of
this Agreement by the Receiving Party, Disclosing Party shall be entitled to seek an immediate injunction
and other equitable relief enjoining any breach or threatened breach without the necessity of posting
any bond or other security. Receiving Party shall notify Disclosing Party in writing immediately upon
Receiving Party’s becoming aware of any such breach or threatened breach.

11. Notice. All notices and other communications hereunder shall be in writing and shall be
deemed to have been given: (a) when delivered by hand; (b) when received, if sent by a nationally
recognized overnight courier (with written confirmation of receipt); (c) on the date sent by facsimile or
e-mail of a PDF document (with written confirmation of transmission), if sent during normal business
hours, and on the next business day, if sent after normal business hours of the recipient; or (d) on the
third day after the date mailed, by certified or registered mail, confirmation of delivery or return receipt
requested, postage prepaid. Such communications shall be sent to the addresses provided below (or
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such other address designated by a Party in compliance with this Section).

If to Plan:

PLAN NAME: Blue Cross of California Partnership Plan, Inc
NAME/TITLE: Les Ybarra, President
ADDRESS: 21215 Burbank Blvd., Suite 100, Woodland Hills, Ca 91367

PLAN NAME: Health Net Community Solutions, Inc
NAME/TITLE: Dorothy Seleski, Medi-Cal President
ADDRESS: 21281 Burbank Blvd, Woodland Hills, Ca 91367

PLAN NAME: Kaiser Foundation Health Plan, Inc
NAME/TITLE: Celia Williams, Executive Director
ADDRESS: 393 E. Walnut St., Pasadena, Ca 91188

If to County Agency:

Amador County Sheriff's Office

Adam Stone, Captain

700 Court Street Jackson, Ca 95642
Phone: 209-223-6369

E-MAIL: astone@amadorcounty.gov

12. Assignment; Binding on Successors. Neither Party may assign this Agreement or its
obligations under this Agreement. Subject to the foregoing, this Agreement shall be binding on any
successor-in-interest of a Party.

13. Relationship of the Parties. Nothing in this Agreement is intended to create nor shall it
be construed to create between the Parties a relationship of principal, agent, employee, partnership,
joint venture or association. Neither Party has authorization to enter into any contracts, assume any
obligations or make any warranties or representations on behalf of the other.

14. Subcontractors. Each Party shall require any of its subcontractors that acquire, access,
disclose, or use Confidential Information to comply with the terms and conditions of this Agreement and
indemnify the other Party to the same extent required by Section 9 above.

15. No Third-Party Beneficiaries. Nothing in this Agreement shall confer upon any person
other than the Parties and their respective successors or assigns, any rights, remedies, obligations, or
liabilities whatsoever.

16. Entire Agreement. This Agreement, which includes all attachments and all documents
that are incorporated by reference, contains the entire agreement between the Parties and supersedes
whatever oral or written understanding they may have had prior to the execution of this Agreement. No
alteration to the terms of this Agreement shall be valid unless approved in writing by both Parties.
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17. Governing Law. This Agreement shall be governed by the laws of the State of California
without regard to conflict of laws principles thereof. The Parties agree to submit to the exclusive
jurisdiction of the state or federal courts within the State of California for any proceeding arising out of
or in connection with this Agreement.

18. Attorney Fees. The Parties shall bear their own costs and attorneys’ fees incurred in
connection with this Agreement.

19. Enforcement of Agreement. This Agreement shall be governed, construed and enforced
in accordance with the laws of the State of California. The federal or state courts located in the State of
California shall have jurisdiction to hear any dispute under this agreement.

20. Waiver. No waiver by either Party of any specific default, breach or condition
precedent, shall be construed as a waiver of any provision of this Agreement, nor as a waiver of any
other default, breach or condition precedent or any other right hereunder. No waiver shall be effective
unless it is in writing and signed by the waiving Party.

21. Severability. If any provision of this Agreement is held by a court of competent
jurisdiction to be invalid or unenforceable, the remainder of the provisions of this Addendum will
remain in full force and effect.

22. Counterparts. This Agreement may be executed in counterparts that, together, shall
constitute this Agreement.

23. Authority. The individuals signing this Agreement for the Parties represent and warrant
that they are authorized to sign this Agreement on behalf of the Parties and to bind the Parties to the

performance of their obligations hereunder.

(Signature page follows)
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IN WITNESS WHEREOF, the Parties have caused this Confidentiality and Data Use Agreement to be

executed by their respective duly authorized representatives.

Blue Cross of California

By:

Name:

Title:

Health Net Community Solutions

By:

Name:

Title:

Kaiser Foundation Health Plan

By:

Name:

Title:

Amador County Sheriff's Office

By: __ ( ;@v«%hk/\

Name: A"{“-"* S+°M—

Title: CapThir

Amador Coun

Board of Supervisors

By:

Name:

Title:
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources
Meeting Date: July 14, 2026

SUBJECT
Resolution Regarding Salaries and Fringe Benefits for Mid-Management Employees

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Director, Behavioral Health, Treasurer/Tax Collector, Human Resources and Evan
Jacobs- Mid Management Rep

ATTACHMENTS
* Memo - Mid-Management Employee's Resolution.doc
* MidManagement Resolution DRAFT 7.14.26.docx
* Mid Management Salary9.28.26 Amended 7.6.26.pdf


https://amador.granicus.com/services/legistar/download/pdf/4226423/Memo_-_Mid-Management_Employee_s_Resolution.pdf
https://amador.granicus.com/services/legistar/download/pdf/4226424/MidManagement_Resolution_DRAFT_7.14.26.pdf
https://amador.granicus.com/services/legistar/download/pdf/4226425/Mid_Management_Salary9.28.26_Amended_7.6.26.pdf

AMADOR COUNTY County Administration Center

810 Court Street
HUMAN RESOURCES DEPARTMENT Jackson, California 95642
e Benefits ®Personnel @ Risk Management Facsimile: (209) 223-6426
(209) 223-6361  (209) 223-6456 (209) 223-6392 Website: www.co.amador.ca.us

TO: Board of Supervisors
FROM: Lisa Gaebe, Human Resources Director
DATE: July 8, 2026

SUBJECT:  Agenda Item for July 14, 2026 Board Consent Agenda
Resolution Regarding Salaries and Fringe Benefits for Mid-Management
Employees

The Resolution Regarding Salaries and Fringe Benefits for Mid-Management Employees
has been amended to incorporate the following revision:

» Effective July 6, 2026, the addition of the temporary combined classification of
Chief Deputy Treasurer-Tax Collector/Deputy Director of Behavioral Health
(Finance & Administrative Services) with an hourly pay rate of $60.60.

Approval of the amended Resolution is required to authorize the temporary combined
classification and its proposed hourly pay rate. If the amended Resolution is not
approved by the Board, the temporary combined classification and its associated
compensation will not take effect.

281



BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION REGARDING SALARIES AND FRINGE ) RESOLUTION NO. 26-0XX
BENEFITS FOR MID-MANAGEMENT EMPLOYEES )

BE IT RESOLVED THAT this resolution is being adopted to reflect the following change:
o Effective July 6, 2026, the addition of the temporary combined classification of Chief Deputy
Treasurer-Tax Collector/Deputy Director of Behavioral Health (Finance & Administrative
Services) with an hourly pay rate of $60.60.

TERMS AND CONDITIONS

1. Employees herein identified serve at the pleasure of their respective Agency/Department Head or

Elected Official, with the concurrence of the CAO. However, in the event of a proposed action that could
result in demotion, reduction in hours, loss of pay, or termination, the concurrence of the Board of
Supervisors shall be required if either the department head or the employee submits a request. Such
request(s) shall be made in writing within seven (7) working days of written notice of the proposed action.

2. Personnel covered by this resolution are required to devote the appropriate amount of time at their
place of work, either in the office or at other sites, necessary to complete the responsibilities and duties of
their positions.

3. Mid-Management employees are exempt from the Fair Labor Standards Act (FLSA) as it relates to
wages and overtime requirements. Exempt employees are not eligible for overtime

Classification and Wage Plan and listed as Appendix A
BENEFIT PACKAGE

4, Longevity:

A. Employees shall receive longevity wage increases on their base pay when they have completed:
five (5), ten (10), fifteen (15), twenty (20), twenty-five (25), thirty (30), thirty-five (35) and
forty (40) years of regular and permanent County employment. At the completion of each of
the benchmark years (i.e., 5, 10, 15, 20, 25, 30, 35 and 40 years), the employee shall receive
the salary increase enumerated below for the applicable level of completed years of service:

Completed Years Base Salary
of Service Adjustment
5 2.500%*
10 5.063%*
15 7.700%*
20 10.390%*
25 13.15%*
30 15.650%*
35 18.150%*
40 20.650%*

*These amounts do not “stack” or “combine”. Any special compensation shall be calculated on

(RESOLUTION NO. 26-0XX) (07/14/26)
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the combined rate of base pay PLUS longevity for employees eligible and so situated.

5. Voluntary Reduced Work Schedule: Employees have the option to continue their voluntary
reduced work schedule of 36 hours per or 72 hours bi-weekly, request a voluntary reduced work schedule
of 36 hours per week or 72 hours bi-weekly or rescind their previous request for a voluntary reduced work
schedule. Employees’ seniority, benefits and leave accruals will not be affected. Employees have the option
of working a 36-hour work week or working 72 hours every two weeks (40 hours one week and 32 hours
the next week). Employees who elect to take the reduced workweek do not need to submit a request each
year to continue their reduced work schedule. If an employee elects to take the reduced workweek, they
shall remain on the reduced workweek until the beginning of the following fiscal year. The County reserves
the right to rescind the reduced workweek at any time.

6. Retirement Program: Employees herein shall receive the same Public Employees’ Retirement
System program offered to the County’s General bargaining group as such program may be amended from
time to time. The Employer Paid Member Contribution (EPMC) shall be as follows:

A. All Classic employees shall pay the full seven percent (7%) of the EPMC for PERS
Miscellaneous employees or their full nine percent (9%) for PERS Safety/Local
Prosecutor employees of the EPMC.

B.  All employees hired as new members according to PERS regulations, and pursuant to the
Public Employee Pension Reform Act of 2013 (“PEPRA”), as amended, shall pay one-
half (*2) of the Normal Cost as determined by PERS.

C. Deductions of employee pension contributions shall be by payroll on a pre-tax basis to
the extent allowed by law.

7. Health Insurance: Employees herein shall be eligible for the same group health insurance
programs provided to the County’s General Unit bargaining group except for the Program Manager —
Special Prosecutions Unit. This employee shall be eligible for the same group health plans provided to
employees in the Amador County Deputy District Attorneys Association (ACDDAA).

A.  The premium cost share will be 97.5% paid by the employer and 2.5% paid by the
employee for all employees except the Program Manager-Special Prosecutions Unit.
This employee will receive the same cost share the ACDDAA employees receive.

B. Mid-Management employees retiring from County service shall be granted the right to
continue participation in the group health insurance programs provided for active Mid-
Management employees, to the extent said insurance programs allow, at the retired
employee’s expense.

C.  For full-time Mid-Management employees, a cash payment of $233.04 per pay period
(based on 24 pay periods annually) shall be paid to all Mid-Management employees in
lieu of major medical insurance other than the County’s, after proof of other major
medical insurance has been obtained. The County shall retain the remainder of the
premium it otherwise would have paid to that employee. If the employee opts to waive
all benefits except life insurance, the cash payment will be $253.04 per 24 pay period
based on (24) pay periods annually. Part-time Mid-Management employees are eligible
for a pro-rated cash payment in lieu of major medical insurance, subject to the same terms
and conditions as listed above. If the employee waives all benefits, except life insurance,
the cash total is $3.16 per hour worked and will be paid based on twenty-four (24) pay
periods annually.

(RESOLUTION NO. 26-0XX) (07/14/26)
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8. Sick Leave: Employees herein shall accrue sick leave at the same rate as the County’s General
Unit bargaining group as follows:
A Regular full-time and regular part-time employees shall earn and accrue paid sick leave in
regular increments of 3.6923 hours each pay period for every eighty (80) hours worked up
to a maximum of 96 hours per year.

B. Employees on a voluntary reduced work schedule shall earn and accrue paid sick leave in
regular increments of 3.6923 hours paid sick leave each pay period for every seventy-two
(72) hours worked up to a maximum of 96 hours per year.

C. Unused sick leave shall accrue from year to year.

D. Upon retirement only, an employee who has accrued a minimum of 500 sick leave hours
shall have the cash value for one-half of the number of accrued sick leave hours up to a
maximum payoff of 500 hours contributed to the Retirement Health Savings (RHS) plan
for Mid-Management.

In the event that a retired employee dies, leaving a balance in their RHS account and there
is no eligible spouse or dependent, the funds are forfeited. Forfeited funds shall be
distributed equally among the accounts of other retired employees within the Mid-
Management unit who have RHS accounts at the time of forfeiture.

9. Vacation Leave: Employees herein shall earn and accrue paid vacation leave in accordance with
the following provisions (All other terms and conditions shall be the same as the County’s General
bargaining group):

A. Vacation leave shall be earned and accrued at a rate of 6.4615 hours in regular increments
each pay period for every eighty (80) hours worked up to a maximum of 168 hours per
year. Employees on a voluntary reduced work schedule, vacation leave shall be earned and
accrued at the rate of 6.4615 hours in regular increments each pay period for every seventy-
two (72) hours worked up to a maximum of 168 hours per year.

B. Employees will only be allowed to carry over a two (2) year vacation accrual maximum.
Accrual of vacation leave shall cease when the maximum amount of vacation leave allowed
has accrued and been unused by the employee but shall recommend when the unused
balance of an employee’s accrued vacation leave is below the maximum allowed accrual.

C. An employee may elect to be paid off in cash (up to 40 hours only); provided, however,
that the criteria outlined in the Amador County Policies and Procedures Manual (Policy
#2-230) have been met. An employee may elect to be paid off once a year at the end of
the calendar year or at the end of the fiscal year.

10. Holiday Leave: Mid-Management employees will receive the same paid holiday leave as the
County’s General bargaining group. For employees taking the voluntary reduced work schedule, they will
be paid eight (8) hours of holiday pay. Any difference in the number of hours used on that holiday can be
taken from vacation leave. If vacation leave is not available, employees will be docked the difference in

pay.

11. Management/Administrative Leave: Mid-Management employees shall earn and accrue
Management/Administrative Leave in regular increments of 1.5384 hours each pay period for every eighty
(80) hours worked up to a maximum of forty (40) hours per year. For employees on a voluntary reduced

(RESOLUTION NO. 26-0XX) (07/14/26)
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work schedule they shall earn and accrue paid Management/Administrative Leave in regular increments of
1.5384 hours paid sick leave each pay period for every seventy-two (72) hours worked up to a maximum
of forty (40) hours per year subject to the following conditions:
A. An employee may accrue Management/Administrative leave up to a maximum amount equal
to twice their current annual Management/Administrative accrual rate.

B. Part-time Management/Administrative employees shall receive five (5) pro-rated days of leave
each year based on the number of hours they work.

C. An employee shall not be eligible to utilize his/her Management/Administrative leave until
after completion of six (6) continuous months of employment with the County.

12. Deferred Compensation Annuity Program: Every regular employee may enroll in a Deferred
Compensation Annuity Program offered by a carrier through the County, in accordance with the enroliment
provisions established by the carrier. For contributions to such a program, the employee shall utilize
monthly payroll deductions, which shall be authorized, in writing, by the employee at least thirty (30) days
prior to the first deduction. At its sole discretion, the County may change Deferred Compensation Plans.
The County will contribute their matching and/or discretionary $23.08 per pay period (based on 26 pay
periods) up to $600.00 annually to a 401 (a) Plan account of each employee who contributes at least $23.08
dollars per pay period (based on 26 pay periods per year) to their deferred compensation. In the years where
there is an additional pay period (27 pay periods), the County will contribute $22.22 per pay period up to
$600 annually to the section 457 deferred compensation account of each employee who contributes at least
$22.22 per pay period up to $600 annually. However, if the employee ceases such contributions, the county
match will no longer apply.

13. Employee Wellness Program: The County agrees to provide up to $100.00 per calendar year cost
reimbursement to non-smoking Mid-Management employees who participate in an organized fitness
program or organized weight-reduction program.

EFFECTIVE DATE

The foregoing resolution was duly passed and adopted by the Board of Supervisors in the County
of Amador at a regular meeting thereof, held on the 14" day of July 2026, by the following vote:

AYES: Jeff Brown, Patrick Crew, Dan Epperson, Logan Carnell, Brian Oneto
NOES: None
ABSENT: None

Jeff Brown, Chairman, Board of Supervisors

ATTEST:
JENNIFER BURNS, Clerk of the
Board of Supervisors, Amador County, California

(RESOLUTION NO. 26-0XX) (07/14/26)
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APPENDIX A
MID-MANAGEMENT UNIT CLASSIFICATION AND WAGE PLAN
5.0% Increase 9/28/2025
Amended 7/6/2026
Classifications Hourly Rate | Bi-Weekly Salaries
Airport Director $52.10 $4,168.00
Animal Control Director $55.21 $4,416.80
Assistant Assessor $60.02 $4,801.60
Assistant Auditor-Controller $68.61 $5,488.80
Assistant County Counsel $80.83 $6,466.40
Budget Director $66.90 $5,352.00
Chief Building Official $74.95 $5,996.00
Chief Deputy Clerk/Recorder $51.36 $4,108.80
Chief Deputy Registrar of Voters $56.43 $4,514.40
Chief Deputy Treasurer/Tax Collector $49.96 $3,996.80
Chief Deputy Treasurer/Tax Collector/Deputy Director of Behavioral Health
Fiscal and Administrative Services)*** $60.60 $4,848.00
County Surveyor (Part-time)* $70.00
County Surveyor (Full-time)* $70.00 $5,600.00
Deputy Ag Commissioner/Sealer of Weights and Measures $50.00 $4,000.00
Deputy Director of Behavioral Health (Fiscal and Administrative Services) $60.60 $4,848.00
Deputy Director of Public Health $60.60 $4,848.00
Deputy Director of Social Services (Finance/Facilities/Administration) $57.65 $4,612.00
Deputy Director of Social Services (Social Services Agency Programs) $70.48 $5,638.40
Director of Environmental Health $69.66 $5,572.80
Facilities & Projects Director $62.11 $4,968.80
Planning Director $69.66 $5,572.80
Program Manager - Special Prosecutions Unit $82.46 $6,596.80
Psychiatrist $216.60 $17,328.00
Psychiatrist - Drug Medi-Cal Stipend $245.00
Public Works Maintenance Superintendent $56.33 $4,506.40
Support Services Director** $65.23 $5,218.40

*Effective 10/20/2025
**Effective 1/27/2026
***Effective 07/06/2026
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Board of Supervisors Agenda Item Report

Submitting Department: Human Resources
Meeting Date: July 14, 2026

SUBJECT
Temporary Reclassification of Candace Thomas to Chief Deputy Treasurer-Tax Collector/Deputy
Director of Behavioral Health (Finance and Administrative Services)

Recommendation:
Approve

4/5 vote required:
No

Distribution Instructions:
Auditor, Budget Director, Behavioral Health, Treasurer/Tax Collector, Human Resources and Evan
Jacobs- Mid Management Rep

ATTACHMENTS
* Memo - Reclassification Candace Thomas.doc


https://amador.granicus.com/services/legistar/download/pdf/4226453/Memo_-_Reclassification_Candace_Thomas.pdf

AMADOR COUNTY County Administration Center

810 Court Street
HUMAN RESOURCES DEPARTMENT Jackson, California 95642
e Benefits ®Personnel @ Risk Management Facsimile: (209) 223-6426
(209) 223-6361  (209) 223-6456 (209) 223-6392 Website: www.co.amador.ca.us

TO: Board of Supervisors
FROM: Lisa Gaebe, Human Resources Director
DATE: July 8, 2026

SUBJECT:  Agenda Item for July 14, 2026 Board Consent Agenda
Temporary Reclassification of Candace Thomas to Chief Deputy Treasurer-
Tax Collector/Deputy Director of Behavioral Health (Finance &
Administrative Services)

With the planned retirement of the current Chief Deputy Treasurer-Tax Collector in July
and the Treasurer-Tax Collector in August, Candace Thomas, currently serving as
Deputy Director of Behavioral Health (Finance & Administrative Services), will assume
the office of Treasurer-Tax Collector in August. During a transition period from July 6,
2026, through August 13, 2026, Ms. Thomas will divide her time between the
Behavioral Health Department and the Treasurer-Tax Collector's Office to ensure
continuity of operations, provide leadership during the transition, and support both
departments.

To reflect these temporary dual responsibilities, staff recommends reclassifying Ms.
Thomas's position from Deputy Director of Behavioral Health (Finance & Administrative
Services) to the temporary classification of Chief Deputy Treasurer-Tax Collector/Deputy
Director of Behavioral Health (Finance & Administrative Services), effective for the
duration of the transition period.

Approval of the temporary reclassification will align Ms. Thomas's classification and
compensation with the duties and responsibilities she will perform while serving in both
capacities. Without this action, she would be assigned responsibilities beyond the scope
of her current classification without the corresponding classification and compensation.
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Board of Supervisors Agenda Item Report

Submitting Department: Board of Supervisors
Meeting Date: July 14, 2026

SUBJECT
Juvenile Justice Commission: Appointments of Stephanie Hess and Chelby Ormonde for a four-year
term ending July 13, 2030.

Recommendation:
Approval.

4/5 vote required:
No

Distribution Instructions:
Heather Gardella, File

ATTACHMENTS
» JJDPC Appointments Hess and Ormonde.pdf


https://amador.granicus.com/services/legistar/download/pdf/4226751/JJDPC_Appointments_Hess_and_Ormonde.pdf

SUPERIOR COURT OF THE STATE OF CALIFORNIA
COUNTY OF AMADOR

500 ARGONAUT LANE « JACKSON, CA 95642-2396
(209) 257-2600

ANDREA SEXTON, COURT EXECUTIVE OFFICER

July 8, 2026

Amador County Board of Supervisors
810 Court Street
Jackson, CA 95642

Re: Appointments to the Juvenile Justice Commission
Dear Supervisors:

Enclosed for your approval is an ATF appointing Ms. Stephanie Hess and Ms. Chelby
Ormonde to the Juvenile Justice Commission. This will be for a four year term ending
July 2030. The addresses for the confirmation letters are as follows:

Ms. Stephanie Hess

215 Peek Street

Jackson, CA 95642
209-256-5078
Stephanie.hess@ucusd.org

Ms. Chelby Ormonde

817 Court Street, Suite 12
Jackson, CA 95642
209-223-2897
Chelby@operationcare.org

Sincerely,

eather Gardella
Executive Coordinator
Amador Superior Court

CC: JJIDPC Secretary
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AGENDA TRANSMITTAL FORM

To: Board of Supervisors
Date: July 8, 2026
From: Heather Gardella, Executive Coordinator

(Department Head - please type)

10X

Phone Ext. 257-2658

Regular Agenda
Consent Agenda
Blue Slip

Meeting Date Requested:

Department Head Signature

Agenda Title:

Appointment of Members of the Juvenile Justice Commission

Summary: (Provide detailed summary of the purpose of this item; attach additional page if necessary)

1. Please approve the appointments of the following persons to the above referenced commission:

Stephanie Hess- appointment to a four year term ending July 2030
Chelby Ormonde- appointment to a four year term ending July 2030

_Recommendation/'ﬁequested Action:

Fiscal Impacts (attach budget transfer form if appropriate)
N/A

Staffing Impacts

Is a 4/5ths vote required? y Ny Contract Attached: Vas No N/A
es o
Resolution Attached: Yes No N/A
- —
Cmmee v N/A Ordinance Attached o No N/A
Name
) Comments:
Committee Recommendation:
Request Reviewed by
Chairman Counsel
Auditor GSA Director
CAO Risk Management

Distribution Instructions: (Inter-Departmental Only, the requesting Department is responsible for distribution outside County Departments)
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Board of Supervisors Agenda Item Report

Submitting Department: Social Services
Meeting Date: July 14, 2026

SUBJECT
Social Services: Request to Appoint Deputy Public Administrator / Guardian / Conservator

Recommendation:
Review and approve the Resolution appointing Alisa Alcamo as Amador County Deputy Public

Administrator / Guardian / Conservator

4/5 vote required:
No

Distribution Instructions:
Emma Brettle, Auditor-Controller, HR

ATTACHMENTS
* Memo Appointment of PAGC.docx
* Resolution Deputy PAGC Appointment.docx


https://amador.granicus.com/services/legistar/download/pdf/4226846/Memo_Appointment_of_PAGC.pdf
https://amador.granicus.com/services/legistar/download/pdf/4226847/Resolution_Deputy_PAGC_Appointment.pdf

DEPARTMENT OF SOCIAL SERVICES

10877 Conductor Blvd. Sutter Creek, CA 95685 209-223-6550

Date: July 8, 2026

To: Amador County Board of Supervisors

From: Anne Watts, Director, Amador County Department of Social Services
Re: Request to Appoint Alisa Alcamo as Amador County Deputy Public

Administrator/Guardian/Conservator

The Amador County Department of Social Services requests the adoption of the resolution
appointing Alisa Alcamo as an Amador County Deputy Public Administrator/ Guardian/
Conservator (PAGC).
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BEFORE THE BOARD OF SUPERVISORS OF THE
COUNTY OF AMADOR, STATE OF CALIFORNIA

IN THE MATTER OF:

RESOLUTION APPOINTING ALISA ALCAMO ) RESOLUTION NO.
AS AMADOR COUNTY DEPUTY ADMINISTRATOR, )
PUBLIC GUARDIAN/CONSERVATOR )

WHEREAS, Amador County Code Chapter 2.18 Section 2.18.015 and 2.18.020 state that
the public administrator and public guardian/conservator shall be appointed by the Board of
Supervisors and shall serve at the pleasure of the board; and

WHEREAS, Amador County ode Chapter 2.18, Section 2.18.025(A) and (B) state the
offices of public administrator and public guardian/conservator are consolidated and have as
their respective executive heads one appointed officer.

THEREFORE, BE IT RESOLVED by the Board of Supervisors of the County of
Amador, State of California that said Board does hereby appoint Alisa Alcamo as Amador
County Deputy Administrator, Public Guardian/Conservator.

The foregoing resolution was duly passed and adopted by the Board of Supervisors of the

County of Amador at a regular meeting thereof, held on day of by the following vote:
AYES:
NOES:
ABSENT:
Chairman
ATTEST:

Clerk of the Board of Supervisors, Amador County,
California
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Board of Supervisors Agenda Item Report

Submitting Department: Public Works
Meeting Date: July 14, 2026

SUBJECT
Pavement on Bonnefoy Road

Recommendation:
1. Approve the public work department to overlay Bonnefoy Road

4/5 vote required:
No

Distribution Instructions:
Jeff Christman, File

ATTACHMENTS
* BOS Memo Bonnefoy Road.docx


https://amador.granicus.com/services/legistar/download/pdf/4229790/BOS_Memo_Bonnefoy_Road.pdf

AMADOR COUNTY COMMUNITY DEVELOPMENT PHONE: (209) 223-6429
AGENCY FAX: (209) 223-6395

WEBSITE: www.amadorcounty.gov

TRANSPORTATION & PUBLIC WORKS  ewat: pusiicworks@amadorcounty.gov

COUNTY ADMINISTRATION CENTER + 810 COURT STREET + JACKSON, CA 95642-2132

MEMORANDUM
TO: Board of Supervisors
FROM: Jeff Christman, Director of Transportation and Public Works
DATE: July 14, 2026
SUBJECT: Pavement on Bonnefoy Road
CONTACT: Jeff Christman (223-6248)
Overview

The Department of Transportation and Public Works has received numerous complaints regarding the
deteriorated condition of Bonnefoy Road. In response, staff recently conducted roadside brush clearing
and re-established ditch lines along the roadway. Despite these efforts, Bonnefoy Road remains in
significant need of surface rehabilitation, as it currently exhibits extensive potholes and patch failures.
The Department has determined that a one-and-a-half-inch asphalt overlay is necessary to restore the
structural integrity and drivability of the road. The estimated cost for labor and materials to complete this
overlay is approximately $60,000, which is expected to extend the service life of the roadway by an
additional twenty years.

Requested Actions:
1. Approve the public work department to overlay Bonnefoy Road

Fiscal Impact
The estimated construction cost for this project is $60,000. Funds for this work are included in the FY
2026-27 Department Budget.

Attachments:
None
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Board of Supervisors Agenda Item Report

Submitting Department: Public Works
Meeting Date: July 14, 2026

SUBJECT
Revision to Public Works Standard Plan PW-11, Trench Restoration

Recommendation:
1. Approve revisions to Public Works Standard Detail PW-11, with such revisions to be implemented to
applicable work under encroachment permits issued on August 3, 2026 or later.

4/5 vote required:
No

Distribution Instructions:
Jeff Christman, File

ATTACHMENTS
* BOS Memo Proposed Revision to PW-11.docx
* PW-11 Final.pdf


https://amador.granicus.com/services/legistar/download/pdf/4229796/BOS_Memo_Proposed_Revision_to_PW-11.pdf
https://amador.granicus.com/services/legistar/download/pdf/4229797/PW-11_Final.pdf

AMADOR COUNTY COMMUNITY DEVELOPMENT PHONE: (209) 223-6429
AGENCY FAX: (209) 223-6395

WEBSITE: www.amadorcounty.gov

TRANSPORTATION & PUBLIC WORKS  ewat: pusiicworks@amadorcounty.gov

COUNTY ADMINISTRATION CENTER + 810 COURT STREET + JACKSON, CA 95642-2132

MEMORANDUM
TO: Board of Supervisors
FROM: Jeff Christman, Director of Transportation and Public Works
DATE: July 14, 2026
SUBJECT: Revision to Public Works Standard Plan PW-11, Trench Restoration
CONTACT: Jeff Christman (223-6248)
Overview

The Department of Transportation and Public Works has received a request from the Public Works
Committee to revise Standard Plan PW-11, Trench Restoration. The requested revision would allow
contractors to backfill trenches using either sand slurry or Class 2 Aggregate Base compacted to 95
percent. Contractors choosing to backfill with Class 2 A/B must submit compaction test results to the
County to verify compliance with the required standards.

Requested Actions:
1. Approve revisions to Public Works Standard Detail PW-11, with such revisions to be implemented
to applicable work under encroachment permits issued on August 3, 2026 or later.

Fiscal Impact
None.

Attachments:
Proposed PW-11 (2 pages)
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AN ENCROACHMENT PERMIT IS REQUIRED FOR ANY WORK WITHIN A COUNTY MAINTAINED ROAD
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AMADOR
COUNTY

TRANSPORTATION AND PUBLIC WORKS

TRENCH RESTORATION DETAILS STD. PLAN
FOR WET UTILITIES PW-11
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AN ENCROACHMENT PERMIT IS REQUIRED FOR ANY WORK WITHIN A COUNTY MAINTAINED ROAD
NOTES:

1. Upon issuance of an encroachment permit, 48 hours notice shall be given before any work begins. Cail U.S.A. at 1-800-642-2444 before digging.

2. Use proper flagging and traffic control following Caltrans Standard Specifications, latest edition.

3. All backfill material will be placed in not more than 8" lifts and follow the typical trench drawing for compaction and material requirements. Method California 216 or ASTM 1557 shall be used to
determine relative compaction.

4. Cold mix asphalt or sand slurry may be used as temporary backfill for a period not to exceed 60 days. All temporary materials shall then be replaced with a minimum of 2 inches of Hot Mix
Asphait (HMA).

5. Use tack coat on all edges of old pavement before paving.

6. Provide 2 inches of Hot Mix Asphalt (HMA) over 5 inches of Aggregate Base (AB). Where existing pavement thickness exceeds 2 inches HMA, match existing HMA thickness. Where existing
AB thickness is less than 5 inches, match existing AB thickness.

7. Ponding or jetting not permitted.

8. The trench shall be paved with HMA when entering roadside ditches and gutters with a grade of 5% or steeper.

9. In roadway fill steeper than 4:1, the outer edge of trench shall be at lease 18" from hinge point. For Cable Plowing operations, it shall be 36"

10. For trenches running parallel to the direction of traffic, the full lane width - from the roadway centerline to the edge of pavement - shall be removed and replaced. For trenches rurining
perpendicular to the roadway, pavement replacement limits shall extend a minimum of 12 inches beyond each edge of the trench. Provide a 2-inch grind and overlay over the compacted
existing sub-base. Where full-lane replacement is required, install 2 inches of Hot Mix Asphalt (HMA) or match the thickness of the existing asphalt, whichever is greater.

11. Replace all obliterated pavement markings.

12. On Collector and Arterial roads, intermediate backfill will be 2" A.B. A concrete/ sand slurry (2 sack 4" slump) may be used in place of 3" A B. Note: Prescot mix is preferred for high traffic roads.

13. Final pavement replacement shall have a uniform width and will be approved by an inspector before saw cutting.

14. Before saw cutting, determine if HMA is underlayed with Geofabric, if so, saw cut shall be deep enough to cut through fabric to eliminate lamination separation.

15. Should suspect environmental conditions be encountered the contractor shall notifiy the Amador County Environmental Health Department 209-223-6439 IMMEDIATELY. Retainment of a
qualified consultant who shall evaluate the nature of waste material and make recommendations to the Agency Representative regarding the continuance of work. The investigation and
disposal cost of revealed material is the sole responsibility of the permittee.

16. All new construction shall be installed under existing Amador County facilities, including but not limited to structures, culverts, signs, or other existing county facilities.

17.  Any underground utility installed within an existing paved section of a county road before the paving is three (3) years old shall be done in a manner that does not involve open cutting or
disturbing the pavement. The method or technique used to install the utility shall be subject to approval of the Transportation and Public Works Director. if open cut trenches are allowed, the
permittee shall provide temporary steel plates, pined in all corners, bridging with non-skid surface per Caltrans Specifications.

18. Distance from pipe to vertical trench wall shall be sufficient to facilitate required placement of pipe bedding material.

19. See further conditions attached to permit.

SEE TRENCH RESTORATION DETAILS ON SHEET 1 OF 2

AMADOR | TRANSPORTATION AND PUBLIC WORKS
COUNTY
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